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EDUCATION LABOUR RELATIONS COUNCIL
RESOLUTION NO 7 OF 2001

NEW LEAVE MEASURES FOR EDUCATORS AND PROVISION
FOR THE REMUNERATION OF EDUCATORS WHO PERFORM
CHILD CARE DUTIES DURING PERIODS OF LEAVE

1. PURFPOSE OF THIS AGREEMENT

The purpose of this agreement is 10 agree on new leave measures that
wilt replace the leave regulations and to provide for the overtime
remuneration of educators who perform child care duties during periods
of leave at institutions responsible for learners with behaviour
disorders.

2, SCOFE OF THIS AGREEMENT
This agreement applies to and binds:

21  The employer, and

2.2 All the smployees of the employer as defined in the Employment
of Educators Act, 1998, whether such employees are members
of frade unicn parties to this agreement or not

3. THE PARTIES TO COUNCIL NOTE AS FOLLOWS:

3.1 Resoiution No. 7 of 2000 of the PSCBC provides a new leave
dispensation for all employees of the State. Clause 7.1 of this
resolution states that the annual leave dispensation in the
agreement provides a framework that may be further refined
subject to the service delivery requirements of a sector.

3.2 Extended deliberations were held between the employer and
employee pariies that were aimed at refining the annuai leave
measures in order to comply with the service delivery
requirements of the education profession and te resolve a
dispute that employee parties declared regarding the smployer’s
Interpretation of Resolution 7.

3.3 Interms of section 3 of the Naticnal Education Policy Act 27
1986, the Minister may determine the annual institution calendar
including days on which institution-based educators must report
for administrative duties. Heads of departments may aiso
schedule days during institution closure pericds for the in-
service training of educators. The number of days that is
scheduled for in-service fraining may not exceed the equivalent
of 80 hours per year. Parties note that the number of days that
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the Minister should schedule for administrative duties will not be
increased to the extent that it unreasonably impacts on the leave
of institution-based educators.

3.4 Measures regarding normal sick leave and temporary incapacity
leave that were agreed to in terms of Resclution 7 of 2000,
seem to accept that normal illnesses and incapacity will ocour in
a certain sequence. These measures may need to be revised
by the PSCBC.

3.5  Educators employed at schools or centres for learners with
behaviour problems are sometimes required to conduct
educational programmes with learners who remain in the hostels
dguring institution closure pericds. The overime remuneration of
these educators needs to be provided.

THE PARTIES TO COUNCIL THEREFORE AGREE AS FOLLOWS:

41 To request the Minister to repeal Regulations 33 to 63 made in
terms of the Employment of Educalors Act, 1998, with effect

from 31% December 2001,

4.2 That the new [eave measures for educators as set out in
Annexure A will become effective on 1 January 2002,

4.3 That the Minister will, in terms of applicable measures in the
National Education Policy Act, 1986 and after consultatian with
the unions, determine annual calendars for schools and colleges
in terms of which a reasonable number of days are reserved
during institution-closure periods for educators to report for
administrative duties. Days to be reserved by provincial heads
of depariments for in-gervice training shall be in keeping with
current measures regarding workload requirements of
educators.

4.4 That the remuneration for the overtime duties that educators
may have to perform during institution closure periods at
institutions for learners with behaviour prablems, be in terms of
the measures set out in Annexure B.

4.5 That the dispute, case number PSCB 25, declared by the trade
unicn parties to this agreement, is withdrawn.

DATE OF IMPLEMENTATION

This agreement shall, in respect of parties and non-parties, come into

effect on the date it is signed in Council.
aﬁ
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6. CISPUTE RESOLUTION

Any dispute arising from the provisioning of this agreement shall be
referred to the ELRC for resoiution.

Thus done and signed at CENTURION on

by

13" DECEMBER 2001

ON BEHALF OF THE STATE AS EMPLOYER

DEPARTMENT

NAME

SIGNATURE
— . J

ECUCATION

2. fosdose |

ON BEHALF OF THE EMPLOYEE PARTIES

TRADE UNION i NAME SIGNATU
NAPTOSA Py ey T
i SADTU ) W
SAQU a c; : | N
|

A
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Annexure A

CHAPTERF

LEAVE MEASURES

DEFINITIONS

“education institution” Is a public school, further education and training institution
or adult basic education centre as defined in the Employment of Educ ators Act ar
any other institution that provides specialised tuition and where learning activities
are discontinued during institution closure periods.

‘institution closure period” is the scheduled period that education institutions
close at the end of each term and during which period leaching and leaming
activities are discontinued.

“institition-based educatar” means an educator who Is employed at an education

institution and whose normal duties are discontinued during institution closure
periods.

“office-based educator” means an educator who is not an institution -based
educator.

“acheduled working lime” in respect of institution-based educators means -

fi) all the time during a schocl/college term, bath during and outside the
formal schoolicollege day, that institulion-based educators must
perform duties in terms of the measures in Chapter A; and

(i}  days during an Institution closure period that have been scheduled by
the Minister, in accordance with the National Education Policy Act 27
of 18986, for these educators fo report for administrative duties or by
the head of & provincial department for these educators to report for
in-service training in terms of paragraph 3.2 of Chapter A of these
measures.,

Yk
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ANNUAL LEAVE

1. General Measures !

1.1. Educators are entitled to annual {eave with full pay during each leave
cycle of 12 months, commencing on 01 January of each year.

1.2, An educator retains all her or his leave cradit when she or he is
transferred within a department or between State departments without
a break in service.

1.3. Unless indicated otherwise in these measures, days of leave granted
in respect of any categery of leave, other than annual leave, shall not
be deducted from ar educatar's leave provision in respect of annual
leave,

1.4, An educator shall not be considered to be on leave if she or he:
a) must appear as a withass-
i) in any court;

il in misconduct proceedings or in a misconduct
investigation in terms of any law;

i} at inquest proceedings; or

v} before a commission or committes appointed by
the State or before any committee or institution
instituted by or in terms of any Act;

b) appears as defendant or co-defendant in civil
proceedings arising from his or her official duties and in
which the State ar any statutory body or institution has a
direct interest;

rl!
C) is taken into custody or must appear in any court on a ["-b
criminal charge and the offence he or she is charged with
is withdrawn or if he or she is acquitted of such offence;

or
%
@g?
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d) Attends or participates in a training programme required
by the employer or the professional body with wh om sfthe
is required to register in order to remain registered or
with the approval of the employer attends or paricipates
in a training programme or cther activity that is in the
employer's interest.

2. Annual leave entitlement of Institution- based Educators

2.1

2.2

2.3

An institution -based educator will be regarded as being on annua}
leave during institution closure periods that are outslde of scheduled
working time, provided that the measures regarding the workload,
dutles and responsibilities of educators may regui re such an educator
to perform some of his or her normal duties, such as preparation for
the new schoal term or the marking of internal examination scripts,
during such pericds. However, such an educator will not be required
to repor at any work place to perform any of these duties.

If, afier sufficient notice, an Institution -based educator is required by
the employer to report for official duty during an institution closure
pericd outside the scheduled working time, sthe will be remunerated
additionally for tbe performance of such duties in terms of the
applicable measures In Chapter D or E. Such remuneration will not
apply in respect of lhe voluntary performance of duties hy an educator
during an institution clasure period.

Save far leave accrued In ter ms of paragraph 5.1, an instilution -based
educator does not accrue any leave credit for purposes of payments,
for carry over to a next leave cycle, or for extending other forms of

leave,

3. Annual leave entitlements and measures in respect of Offlce-based
Educators

3.1

The main purpose of annual leave is to provide pericds of rest tc an
office-based educator but, subject to these measures, may also be
used to extend periods of other categories of leave as provided in
these measures.

3.2 An application for annual leave may nct be unreasonably refused,

taking inte consideration service delivery requirements.

3.3 The full year leave entitfernent of an office -based educator is —

i
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3.5

3.6

3.7

3.8

3.9

3.10

3.1

3z

3.3.1 22 working days in respect of an educator with less than 10
years semnvice;

3.3.2 26 working days in respect of an educator with 10 or more
years of service; and

3.3.3 28 warking days in respect of an educator appointed prior to 1
July 1966.

An educator who is appointed after the commencement of an annual
leave cycle or whose service is terminated during a leave cycle shall,
in respect of such cycle, be entitled to annual leave calculated as
one-twelfth of the full year entiticment for each completed month of
sanvice,

Temporary educators appeinted for a fixed pericd shall be granted
annuzal leave that is proportional to their term of employment at a rate
of one-twelfth of their full year entitlement per month of service.

Educators appointed in a ﬁaan-time or shared capacity shall be
granted annual leave that is proportional to their appointment.

For each 15 consecutive days' leave taken without pay, ths
educator's annual leave entillement is reduced by one -twelith.

For the purpose of granting annual leave, working days mean
Monday to Friday, excluding public holidays,

At least 10 working days must be taken as |leave d ays during the
annual leave cycle.

All leave not taken during a leave cycle must be taken no later than &
maonths after the expiry of the relevant leave cycle, where after,
unused leave credils shall be forfeited.

An employing department must infarm office- based educators at the
end of each annual leave cycle of the number of leave days that the
educator has to his or her credit.

If due to the employer's service delivery requirements an office- jﬂ)
based educator's application for leave is denied by the employer and

not rescheduled, such leave must, upon request, in terms of
paragraph 4, be paid out {0 the educator at the end of the € monthg'
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period referred to in sub-paragraph 3.10 above, An educator's
request for payment of unused leave credits must be:

3121 in writing;

3.12.2  accompanied by written proof of refusal of leave by the
employer or of instruction to report for duty as the case may
be; and

3.12.3  lodged by no later than the end of the relevant 6 months’
pariod.

3.13 Heads of Department shall, at the end of the relevant 18 months’
period, report to the relevant legislature on the number of educators
denied annual leave, reasons for such denial and the amount paid in
this regard.

PAYOUT OF UNUSED LEAVE CREDIT

4.1 Office-based educators shall be paid the cash value in respect of
unused leave credit upon termination of service and in terms of sub -
paragraph 3.12 above. Other than in cases of termination of service
referred to in sub-paragraph 5.2, the payment will be fimited to a
maximum of 22 working days.

4.2 Payment of annual leave credits shail be calculated using the
educator’s basic salary (with the exclusion of benefits).

4.3 When an office-based seducator's employment is terminated for any
reason cother than a reason referred to in paragraph 5.2 and at the
expiry of the 6 months period mentioned in paragraph 3.1Q above,
leave payouts shall be computad in terms of the fellowing formula:

{A-By+{C-D)xE
261

Where:

A= Educator's pro rata leave entitiement in respect of the previous
leave cycle
B = Leave taken in the previ ous leave cycle

= Pro rata leave entitlement in the current leave cycle -
D = Lsave taken in the current feave cycle )

¥
[}
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E = Educator's annual basic or pensionable salary as at the last day of
duty or at the end of the 6 months period mentioned in 3.10 above,
whichever is applicable,

MNote: (@) If an educator has been in service for the full leave cycle,
his or her pro rata leave entillement will be equal to the full
year entitiernent.

{b) After 30 June, A-B =0.

5. ANNUAL LEAVE ACCRUED PRIOR TO 1 JULY 2000 AND DURING THE
PERIOD 1 JULY 2000 TQ 31 DECEMBER 2001

2.1 Educalors shall retain zll audited leave credits accrued prior to 1 July
2000. The numbser of accrued leave days prior to 1 July 2000 shall be
converted lo working days by multiplying such accrued leave d ays by
9, divided by 7. During the periods 1 July 2000 to 31 December 2000
and 1 January 2001 t¢ 31 December 2001 all institution -based
educatars acorued 5 and 10 working days leave respectively or a pro
rata number of such days calculated in accordance with paragraph
3.4. Any of these days that were not granted to such an educator
since 1 July 2000 shall be added to the number of leave days accrued
prior to 1 July 2000,

2.2 The payouts in respect of such leave credits shall be made in the
event of:

5.2.1 Dsath;
5.2.2 Retirement, including early retirement; or
5.2.3 Medical boarding.

2.3 The leave payout of leave credits in respect of an educator whose
service js terminated in lerms of 5.2 above is calculated as follows:

ffA-8) + {(C-D})+F} x E
261

Vhere —

A = Educator's pro rala leave entitlernent in respect of the previous
leave cycle
B = Leave taken in the previous leave cycle
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C = Pro rata leave entitlement in the current leave cycle

O = Leave taken in the current leave cycle

E = Educator's annual basic or pension able salary as at the last day of
duty

F = Accrued leave credits in terms of sub -paragraph 4.1 above less all
leave laken from these accrued leave credits since 1 July 2000,

Mote: {a} If an educator has been in service for the fuli leave cycle,
his or her pro rata leave entitlement will be equal ta the full
yvear entitlement,

(b) Afler 30 June, A-B =0.
{c) The sum total of A - B and C — D may not exceed 22 days.

54 The Head of Depariment shall determine whether there are periods,
which are unaudited, and in such instances, the educator's lgave
payout shall be paid on the hasis of & days per completed year of
sarvice up 1o a maximum of 100 days in respect of the unaudited
leave period. The formula in calculating the payout in respect of these
days shall be as per sub-paragraph 4.2 above.

5.2 The Head of Department shall determine procedures and measures in
keeping with service delivery needs, on how educators will be alfowed
to utilise their leave credits accrused prior to the applicable dates
refarred to in paragraph 5.1 above over and above the normal
vacation entitlements.

NOMINATION OF BENEFICIARIES AND LEAVE PAYOQUTS

6.1 An educator may, if he or she sc desires, designate one or more
beneficiaries to whom their leave credits may be paid in the event of

their death.

6.2 If an educater dies and has not nominated a beneficiary, the leave
credits may be paid:

6.2.1 |In full to the spouse/iife partner of that educator; aor

B.2.2 If there is no spouselife pariner, in equal shares for the benefit
of mincr and cther children {including legally adopled children)
of the deceased who, at the time of her or his death, were fully
dspendent on the educator, or b
—

-

6.2.3 If there are no children, to the educator's estate.

{

&
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ANNUAL LEAVE WITH FULL PAY GRANTED IN EXCESS

7.1

7.2

7.3

An educator may not be granted annual teave with full pay in excess
of that which the educator has {o his or her credit, including teave
credit in terms of paragraph 5.1 above.

If due to a bons fide error, an educator has been granted annual leave
with full pay in excess of that which stood to her or hig credit at that
time, such excess grant must be deducted from the subsequent leave
cycle,

If an educator who has been granted excess annual leave with full
pay exits the service of lhe State, such leave granted in excess of
what stood to the educator's credit on such last day of duty must be
regarded as an averpayment that must be recovered from her or him.

NORMAL SICK LEAVE

§.1

8.2

8.3

8.4

8.5

8.6

Educators are entitled to 36 warking days sick leave with fuli pay over
a three-year cycle. Unused sick leave shall lapse at the expiry of the
three-year cycle.

If an educator is unable to report for duty due to suddsen iliness, she or
he must immediately notify hisfher immediate supervisor of her or his
inability to report for duty.

Educators who apply for three or more sick le ave days must submit a
certificate from a registered and recognised medical practiticner as
defined by the Heallh Professionals’ Council of South Africa, citing the
reason for and duration of ahsence.

In Instances where a pattem in the ulilisation of sick leave has been
established, a certificate may be required for absences of less than
three working days. Notwithstanding the submission of a certificate,
the employer may, on the grounds of further medical advice, refuse to
grant sick leave for any absence from duty to which the certificate
relates, and the absence shall be considered as leave without pay.

For every 15 consecutive days’ leave taken without pay, an educator's
slck leave entitlement shall be reduced by 1/36™ per sick leave cycle.

If an educator falls il! whilst on annual leave with full pay, such leave
may he converted to sick leave provided that a cerdificate from a

T
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8.7

registered medical practitioner is submitted within 30 days to
substantiate the indispositicn.

Vacation leave without pay may not be canvered into sick leave.

TEMPORARY INCAPACITY LEAVE

8.1

82

9.3

9.4

8.5

9.6

An educator whe has exhausted her or his sick leave credit in a three -
year cycle and who, accarding to the relevant medical practitioner,
requires to be absent due to incapacity that is not perma nent may be
granted addilional sick leave with full pay.

Such a condition must have been certified In advance by the attending
medical praclitioner as a temporary incapacity except where
conditions do not permit.

The Head of Department may require the educ ater to obtain a second
opinion before granting approval for additional sick leave. Expenditure
in this regard will be met from the departmental budget.

The Head of Department may grant a maximum of 30 consecutive
working days leave with full pay during wh ich pericd an investigation
must be conducled into the nature and extent of the incapacity, The
investigation shall be conducted in accordance with item 10(1) of
Schedule § of the Labour Relations Act, 1995,

On lhe basis of medicai evidence, the Head of D epariment may
approve the granting of additional sick leave days on conditions that
she or he shall determing.

If the educalor is of the view that she or he has been unfaidy treated
as regards the granting of additional sick leave, shefhe has the right t¢
follow the grievance procedure and the relevant dispute resclution
procedures in order to settle the matter.

PERMANENT INCAPACITY

10.1 Educators whose degree of incapacity has been cerifled by a

competent medical practitioner as pesrmanent shall, with the appr oval
of the Head of Depariment, be granted a maximum of 30 working
days paid sick leave, or such additional number of days required by
the emplover to finalise processes mentioned below.

ey
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10.2 The employer shall, within 30 working days, ascertain the feasibility
of:

10.2.1 Alternative employment; or

10.2.2  Adapting duties or work circumstances to accommadate the
educator,

10.3 An educator, whose degree of incapacity has been cerified as
permanent but who can still render a service, may, In terms of the
applicable measures, be redeployed horizontally with retention of her
ar his benefits.

10.4 If the redeployment necessitates reallocation to a job of a lower
grading, such actioh should be explained well in advance and the

continued utilisation of such an educator should, in this regard, be

with her or his consent.

10.5 In instances where the educator's redeployment entail retraining, the
employer shall take requisile resources {time and financial) and
polential returns into consideration before approving redepioyment.

10.6 The redeployment of an educator's services should ensure the
cptimal utilisatlon of her or his competencies and should not
compromise service delivery.

10.7 If the employer or the educator is convinced that the educator will
never be able to render an effective service al her or his le vel or rank,
the educator may proceed with an application for termination of
service due to ill health,

LEAVE FOR CCCUPATIONAL INJURIES AND DISEASES

11.1 Educators who, as a result of their work, suffer cccupational injuries or
contract occupational diseases, shall be granted occupational and
disease leave for the duration of the period they cannot work.

11.2 If an educator suffers a work-related injury as a result of an accident
involving a third party, the Head of Department shall grant her or him
cccupational injury leave provided that the educator:

11.2.1 Brings a claim for compensation against the third party.

Fasalutlon T of 2001 (Annexors A)
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11.22 Underlakes to use compensation (in terms of the
Compensation for Occupational Injuries and Diseases Act of
1933) received to recompense as far as possible for the
employer's contribution to the cost arising from the accident.

11.3 The Head of Department shall take reasonable steps to assist an
educator 1o ¢laim compensation according to sub -paragraph 11.2
above.

SPECIAL LEAVE FOR QUARANTINE PURPOSES

12.1 Special leave with full pay may be granted to an educator who has
been exposed to a medical condition that requires such person to be
placad under quarantine,

12.2 Application for such teave must be accompanied by a certificate from
a medical practifioner stating the period of quarantine as well as the
reasons necessitating such leave.

MATERNITY LEAVE

13.1 An educator is entitled to 4 consecutive months' maternity leave on
full pay to commence at ieast 14 days prior to the expected date of
birth but not later than the actual date of birth in a case of a premature
confinement.

13.2 Maternity leave may be extended upon application by one or more of
the following:

13.2.7 the granting of sick leave as a result of a medical complication;
13.2.2 1he granting of up to 184 consecutive days unpaid leave; and

13.2.3 the granting of annual leave, including leave accrued in terms
of paragraph 5.1, if applicable.

13.3 An Educator who experiences a miscarriage, stiil birth or termination
of the pregnancy after starting paid maternity leave, shall be eligible
for six consecutive weeks paid maternity leave, where -after sub-
paragraph 13.2.1 shall apply in the event of a medical complication,

QEIE
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13.4 For at lzast six weeks after the birth, no educator may commence with
normal official duty unless the attending practitioner certifies that the
educatar is fit to do so.

13.5 Where it is practically feasible and subject to paragraph 13.4, an
employer may allow an educator to interrupt her maternity leave by
letting her return to work temporarily if the baby is hospitalised for a
period tonger than a month during the maternity leave due to
premature birth or illness.

ADOPTION LEAVE

141 An educator wha adopts a child that is younger than two years,
qualifies for adoption leave to a maximum of 45 waorking days where-
after sub-paragraphs 13.2.2 and 13.2.3 shall apply.

14.2 |If both spouses or life partners are employed in the Public Service,
hath partners gqualify for adoplion leave provided that the combined
leave taken does not exceed 45 working days.

FAMILY RESPONSIEILITY LEAVE AND SPECIAL LEAVE FOR
URGENT PRIVATE AFFAIRS

15.1 An educator shall be granted 3 working days leave per annual leave
cycle if:

12.1.1  the educator's spouse or life partner gives birth; or
15.1.2  the educator’s child, spouse or life partner is sick,

12.2 An educator shall be granted 5 working days leave per annual leave
cycle if:

15.2.1 the educator's child, spouse or life partner dies; or
15.2.2 the educator's immediate family member dias,

15.3 An institution-based educalor may, during a scheduled working
period, be granted special leave to attend to an urgent private matter,
the nature of which fs such that it warrants such an educator's
absence from work.

¥
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15.4 The number of leave days taken in terms of sub- paragraphs 15.1 and
12.2 shall, in respect of an office -based educator, not exceed five
working days in an annual leave cycle.

15.5 The number of leave days taken in terms of sub-paragraphs 15.1 to
15.3 shall, in respect of an institution -based educator, not exceed 12
working days in an annual leave cycle.

15.6 An educator who has used all his or her lsave in respect of sub-
paragraphs 15.1to 15.3 may apply to:

15.6.1 Use available annual leave, including leave accrued in terms
of paragraph 5.1; or

13.6.2  Use up to 184 calendar days of unpaid leave.

16 SPECIAL LEAVE FOR PROFESSIONAL AND PERSONAL
DEVELOPMENT AND FOR RELIGIOUS OBSERVANCES

16.1  Special leave with full pay may be granted to an institution -basex
educator

{a) to engage in activities aimed at his or her professional
development;

{b} to engage in aclivities aimed at his or her personal
development where such perscnal development is also in
the interest of the employer; or

{c) for a religious observance.

16.2 The total number of leave days granted to an institution -based
educator in terms of paragraph 18.1 may not exceed 3 working
days per annual leave cycle.

17 SPECIAL LEAVE FOR STUDY PURPOSES

7.1 Special leave may be granted to an educator for an approved course of
study and for a period approved hy the employer, on conditions as
approved by the employer, including leave with full or partial pay or
without pay.

17.2 if special leave with full or partial pay for study purposes is granted fo
an educator in terms of sub -paragraph 17.1 the employer may call for =}
peradic pragress reports in respect of the educator's studies and such
educator shall enter into an agreement with the employer in a form
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approved by the employer in terms of which he or she undertakes to
serve the cmployer immediately after completion of the period of
special leave for study purposes for a period {hereinafter referred to as
the service period) equal to at least the periad for which special leave
for study purposes on full pay has been granted to him or her, or for a
service pericd proportional to the person's pay during the period of
special leave for study purposes, as the case may be.

SPECIAL LEAVE FOR EXAMINATION PURPOSES:

An educator may be granted special leave for examination purposes with full
pay far sach day on which such educator sits as a candidate for an
examination approved for this purpose by the employer plus one additional
day of special leave for study purposes for each such day of examination
which may be taken on the working days immediately prior to the days of
cxamination.

SPECIAL LEAVE FOR PARTICIPATING IN SPORTING, CULTURAL AND
OTHER EVENTS

Special leave for a period and on conditions approved by the head of a
department, in terms of policy of such department, may be granted ta an
aeducator for participating in sports, cultural, local council and otlher relevant
activities,  Participation for which leave may be granted may include
representation of the country, province ar other comparab le level as an
actual participant, referee, adjudicator, course or group leader, or far
participating in or attending a relevant conference, meeting or other event
approved for this purpose by the employer.

SPECIAL LEAVE IN EXTRAORDINARY CIRCUMSTANCES

20,1 Subject to section 14 of the Act and notwithstanding any disciplinary
measures lhat may apply, unauthorised absence by an educator shall
be regarded as special leave in exiracrdinary circumstances and shall
be without pay unless the empioyer in a specific case determines
otherwise.

20.2 W, in the opinion of the employer, circumstances justify it, it may grant
ar place an educator on special leave in extraordinary circumstances
for any reasonable purpose and for any reasonable period, and such
leave shall be without pay unless the employer determines otherwise.

33
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UNPAID LEAVE

21.1 If an educator has utilised all her or his accrued annual leave, the
Head of Department may grant her or him unpaid leave up to a
maximum of 184 consecutive days.

21.2 Absences from work due to arrest, impriscnment or appearance in
court on a criminal charge that feads to a conviction must be recorded
as unpaid leave,

UNPAID LEAVE FOR CONTINUITY OF SERVICE

22.1 Unpaid leave for a maximum of 120 consecutive days may be granted
to an institution-hased educater whe was previously employed as an
institution-based educator by the same or another education
department for the purpose of retaining the continuity of the educator's
service.

222 The unpaid leave shall commence on the day immediately following
the date on which the educator iast received salary from his or her
previous employer and shall expire on the day preceding the date of
assumption of duty with the present employer.

22.3 The limitation of 120 days referred to in sub -paragraph 22.1 shall not
apply to an aducater in cases wherg the period concerned extends
from the day immedialely following the last day of a term to the day
immediately preceding the first day of the term after a full term has
elapsed.

224 Where unpaid leave for continuity of service has been granted to an

educator, the service of the educator is regarded as continuouy
|
WA

purposes of determining his or her period of service.

@ IE
Resclutian 7 of 2001 (Annsxum A)

NEW LEAVE MEASURES IFOR COUCATORS AND PROVISION FOR THE REMUNERATION gl
OF EQUCATORS WO PERFORM CHI D CARE MU TIES DLUIRING FERICOS {O1F | EAVE [~ —"—}



