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RESOLUTION OF THE EDUCATION LABOUR RELATIONS COUNCIL

In recognition of the agreement assigned hereto, the parties
acknowledge the following:

* The labour rights entrenched in the Constitution of
Republic of South Africa, 1993, (Act No 200 of 1993}, the
Education Labour Relations Act 19983 (Act Ho 146 of 1983)
{ELRA) and the Constitution of the Education Labour
Relations Council (ELRC) which seeks to promote labour

peace.
* That an educators' role in the education process is dynamic
and developmental, and therefcre requires the active

participation of educators at school, provincial and

national level.

* The amount of time off and the frequency thereof should at
all times be reascnable and fair.

* Arrzngemants for time off will consider:

-,

- thke need for the process of teaching and learning to
b= uninterrupted; '

- the importance of high productivity levels;

- efficiency and effectiveness in services rendered to
the general public;

- the need for order in the education system; and

- the constitutional rights of the chila

The parties assigned hereto therefeore agree to the following
provisions in respect of time off and secondments: 1 P
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GENERAL

That when requiring time off:

- 8 reasonable period of notice must be given to the
regponsible person designated by the employer for time
off to attend meetings, training courses, and other
agreed to activities;

- in respect of urgent meeting=s arising from the
collective bargaining process, the employee
organisation will advise the responsible person
designated by the employer timeously of guch urgent
meetings;

- when reguesting time off for workplace and ather such
like meetings, every effort will be made to hold them
before or after official school hours, or during lunch
hreaks;

- an efficient record systems, to be agreed upon, will
be kept in respect of time off allowed under the
agreed entitlements; and

- that management will be informed timeously of any
resignation of members/representatives,

The employee parties will inform every member of these
entitlements and agresments.

Application? for time off will be considered on its merits
and that the principle of reascnableness and fairness will

apply.

Where rescurces pernit, facilities may be provided by
agreement in the provincial chambers.

It wiil-be the responsibility of managers identified by the
provincial education departments to keep separate registers
of employee members and representative in gnad standing, as
weil as details of time off allowed with full pay and
Wiﬁmﬂut pay, and &o forward such records annually, but
before 31 ©December, to both the employee organisatiocns
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concerned and the responsible personnel” offices.

0

I



“3- -

The Minister =shall prescribe, in terms of the ELRA, that
tha content of this agresment will constitute an extension
of the existing conditions of =ervice.

TIME_OFF
TIME OFF FOR COLLECTIVE BARGAINTNG PURPOSES

ENZITLEMENT

Duly elected, identified employee organisation representa-
tives are allowed time off, including during school hours,
to attend meetings at national and provincial levels for
¢ellective bargaining purposes. Furthermore, such smployee
organisation representatives are entitled to take reason-

able time off for preparatory meetings during the cgllec-
tive bargain progess. '

IONS

Identified representatives must give their supervisors
reasonable notice of meetings to be attended and procft
that they have been nominated to attend such meetings.

. Confirmation of meeting must be submitted by the
represenative to his or her supervisor for record and

auditing purposes.

. Subseguent to representatives attending meetings,
confirmation must be given by the employee
organisation to the representative's supervisor that
he/she had attended such meetings.

. In addition, representatives are aliowed a maximum of
1 additional school day per event, which will be re-
garded as special leave with full pay, for preparatory
meetings during the collective bargain process; provi-
ded that the employee organisation confirms that such
preparation is essential to the'éollective Bargaining
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process and that the duration of sguch preparatiaon
neceasitates the maximum or a lesser amount of hours
required.

PA R _TIME QOFF

In terms of this entitlement, the duly alected, identified
employee representative is allowed time off with full pay.

OFF FOR EMP GANICATI D ES

ENTITLEMENT

Duly elected, identified representatives of an employes
organisation may take reasonable time off, inecluding during
school hours, to carry out enployes organisation duties
which have besn agreed to between the parties of the ELRC,

PROY ous

The following employee organisation duties are provided
for:

. representing members in good standing during-
- disciplinary hearings
- grievance and dispute procedures
- retrenchment /redundancy procedures
- dismissals:
s attending labour relaticons training; and
attending, participating in and organising workplace

forums.

The amount of time off to be allowed must not exceed a
maximum of 3 school Gays at a time and the entitlement is
limited to a maximum of 12 school days per annum. Should
additional time off be essential and in the interest of
li:lwyur peace, the employer may, with due regard to the
principles of reasonableness and fairness, consider a
motivated request for additional time Eff‘
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PAYMENT FOR TIME OFF ~

In terms of this entitlement, and subject &to the
limitations of the entitlement, representatives are allowed
time off with full pay.

TIME OFF FOR EMPLOYEE ORGANTSATION ACTIVITIES
ENTITLEMENT

Subject to the academic programme not being interrupted, an
employee who is a registered member, in good standing with
an employee organisation, may take reasonable time off
during working hours to participate in agreed to employee
prganigsation activities.

PROVISTIONG

The following employee organisation activities are provided
for:

- Attending pre-arranged workplace meetings, ather than
those arising out of industrial action, which have
been agreed to between the employee organisation
affected and the employer, and which cannot be held
putside working hours.

’ Meeting full-time officials, by arrangement and
agreement batween the employee organisation and
employer, to discuss bona fide employee organisation
matters.

. voting during employee organisation elections where
voting cannot take place outside working hours.
voting in respect of procedural/lawful strike acticns.

PAYMENT FOR TIME OFF

Employee organisation members, in good standing, are
allowed a maximum of B school hours per annum, calculated
from 1 January %o 31 December of each year, with full pay
to engage in the activities indicated Epnve. ﬂﬁ{zT
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DISPUTES ARISTNG FROM_TIME OFF

Where there is a dispute relating to time off, the
provisions of the Constitution of the ELRC will apply.
Time off with full pay is permitted for employee
organisation members/representatives to engage in this

pProcess.

SECONDMENT

ENTITLEMENT

The employer recognises the need for employes organisations
to utilize the skills and expertise of their members to
manage the affairs of the organisation. Employee
organisaticns are therefore entitled to have educators
seconded to organisations registered with the ELRC, to
occupy full time positions: to which they have heen duly
elected.

This entitlement applies only to employee organisations in
good standing, and who coﬁply with the provisicns of the
ELRA and the Constitution of the ELRC.

BASTS UPON WHICH THE NUMBER OF EMPLOYEE CEGANTSATION

MEMBERS, TN GOOD STANDING, WILL BE ALLOWED TQ BE SECONDED
FOR & CONTRACTED PERTOD OF ONE YEAR

{a) Consgideration must be given to the teaching and
learning program. It is important that the
entitlement does not disrupt the school program or the

management of education.

(b) Fer this purpose this entitlement 4is structured in
such a manner that it applies to a calendgr year, that

4

is, from 1 January to 371 December of each year.
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Employee organigations will have to elect or
appoint their officials on the basis of a
calendar vyear.

{d} The faliawing formula will apply in respect of
the secondment of employee members, in good
standing, to full-time positions in an employee
organisation for a periocd of 1 yaaT

HUMBER OF AUDITED NUMBER OF MEMBERS TO BE
EMPLOYEE ORGANISA- ALLOWED ™) HE SECONDED
TIOH MEMBERS TO FULL-TIME POSITIONS
(i.r.o. a federation,| IN AN EMPLOYEE ORGA-
membership can only HISATIOQN
be counted once)
0 - 3000 0
3001 - 5000 1
3001 - 8000 2
8001 -12000 3
12001 -17000 4
17001 upwards , AN ADDITIONAL 1 MEMEBER
FOR EVERY &000 ABDVE
17000 TO A MAXIMUM OF
7 ADDITIDNAL MEMBERS

PAYMENT IN RESPECT OF SECONDED EDDCATORS

{a) M=mbers of employes organisationsg, in good
standing, who::have been seconded to employee
organisations in accordance with this
entitlement, will retain all their benefits.

{b) Employee organisations will be responsible for

refunding the full package payable +0 members
seconded in terms of this entitlement. The full
ameunt owing to the relevant employer will be
disbursed monthly from the amount accrued to
employee organisations from the levies raised.
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{c} The Secretary of the ELRC will keep separate ang

accurate records of Payments made in terms of
this entitlement.

AGREEMENT SIGNED ON  ‘THIS igq ..... DAY OF
...... fﬁﬂw&if’........ 15995
EMPLOYER ORGANISATION MPLOYEE ORGANISATIGN
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RESCLUTION KO 140 OF 1995 {(continued}

On behalf of the On behalf of the
employer parties employee parties
Signature Party Signature Party
DSHOZB





