EDUCATION LABD . RELATIONS COLUNCIL

7 _ W
RESOLUTION NO 8 OF 1945 ®

The employer and employee arganisations acg defined in section 1
of the Education Labour Relations Act 19593, (Act No 146 of
1983), (hereinafter referred to as "the Act"}, who are parties
to the Education Labour Relations Council established in terms !
of sectien 6 of the Act, agree in terms of section 12 of the }
Act, to the following which shalj constitute Resolution No & of , °

7
1995,
;MW
1. the enclosed document marked "Annexure 1" ghall constitute
an aqgreement of the Council;

2. the HMinister be requested that the agreement be extended,
in terms of section 12{6) of the Act, to apply to all
employers and employvees;  and

3. the Minister ghall pPubligh the regqulations in texms of the
Educators’' Employment Act, 1994,

'
Signed on this ..QQQ... day of ..r....ig??ﬁﬁ3i¥?l.... 1995 at

Pretoriz.
On behalf of the On behalf of the

employer parties: employee parties:

Eignature Party Signature
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RESOLUTION NO # OF 1995 {continued)

on behalf of the . On behalf of the
employer parties: employee parties:
Signature ' Party
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REGULATIONS REGARDING THE TERMS AND CONDITIONS OF EMPLOYMENT
OF EDUCATORS

The Minister of Educaticn has, under section 28 read with
gections 4(1), 5(1) and 9 of the Educators’ Employment Act,
1994, made the regulations in the Schedule.

SCHEDULE
CHAPTEER 1
AFPPLICATION OF REGULARTIONS

DEFINITIONE

1. In these FRegulations a word or expression to which a
meaning has been assigned in the Act, shall have the
meaning so assigned to it and, unless the context
otherwise indicates -

"ahroad! means any country cutside the barders of the
Republic of South Africa;

“"apposite training" means training recegnised by the
Minister;

napproved gualification" means 2 degree, a doploma, 2
certificate or amother qualification recognised by tnhe
Minister as & gualification for appointmernt &as _ an
educator;

naalendar month" means a pericd ranging from the first
day up tec and including the last day of any cf the
twalve months of a year;

"~ralendar year" means a period ranging from the first
day of January of 2 year up to the last day of December
of the sgame Year:




neycle®, in relation to sick lesve, means a peried boi
trree YeAr'S caiculated f£rom 1 January 1980 and each
c-mmgeding paried ol thTes years: Provided that, In the
~ase O an eduearar appoznted after January 15980 whose
date -of appointment doss not coinside with the
commencement date of a cycle, the periocd of his or her
se=vice from the date of his or her =appointment to the
date of commencemsnt of the following cytle somll Ior the
purpose -of these ragulatiops be regarded as 2 full cvele;

nday of rest" means 2 saturday, & Sunday or =z public
holiday:

hamnloyer contribution™ means the mopthly amount referred
to in regulatiocn 64;

"euploying department® means & department 8 defined in
secticn 1(1) of the puklic Service Act, 1994, in which the
educator concerned is empioyed;

"head - 0of edncation” means the head of the department
responsible for education within a province. i

"heussbold™ means - 3 -

fa} an educator’s spouse: znd

(p) an educator or his oT her spouse’s necessarily
dependent child who is pona fide resident with suck
educator: P;Evided that if such a child studies at
an institution Ior post-school education, whetner
iptramurally or extramarally, he or she may be
deemed to be a member of the household, but omly -

(i} 4if he or she did not take up any permanent
full-time employment (including any tYpe of
vosational +<raiming to which remuneration is
attached) after Jeaving school, excluding
cappulsory military service which he or she hed
to underge after leaving school or work during
vacations or temporary full-time smployment
which he or she had teken up batween -

L J
(as) leaving school and +the commencement of the
_goadsnic yEET; 0T - — —]
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(bb} leaving school and the commencement of
such military service; or

(cc) the completion of such military service
" and the commencement of the academic year,

an? had commenced his or her studies at such an
institution at the commencement of the academic
year fellowing the completion of his or her
schooling or military service; and

{iiy until -

{aa) he or she attains the minimum pest-school
gqualification (or minlimum combination of
post-school gqualifications) which will
enable him or her teo take up employment in
the field of study for which he or sha
originally intended to qualify himself or
herself; eor

{bh) the normal duraticn of the course, as
prescribed by the institution concerned,
plus .cne academic Yyear, expires, if 1t
takes him or her longer than such pre-
scribed period to attain the relevant
gualification as a result of poor academic
performance; or

fece) he #r she discontinues the relevant rcourse
of study; or

fdd) he or she changes his oOT her course of
study,

whichever of the said four events occurs first;
and

{e¢) a relative of an educator who is permanently resi-
dent with and necessarily dependent on him eor ner
and whose income, from any source, does not exceed

the sum of -



(i} the appropriate maximum basic social pension;
pius - .

{ii} the maximum allowance for a war wvetsran to whom
a s_pcinl pension has been awarded; plus

{iii) the maximum aliowance paid to a person as a
" result of a late application for a social

and if the relative concerned is a goclal pensioner,
then any &llowances octher than those menticned in

subparagraphs (ii) and (iii) above, which he or she-

may receive in terms of the relevant regulations
referred to above, e.g. an attendant’s allowance,
should be ignored for the purpvses of this
paragraph: Provided that where two relatives so
reside with him or her and are daepandent on him or
her and where the one relative wouid normally have
been a dependent of. the othar relative, for instance
a father and a mother, both such relatives may be
regarded as members of his or her household only if
half of their 3joint income, from any source, does
not exceed the sum of the maximum basic socisl
pension .in . question and the. allowances contemplated
in subparagraphs (i} to (iii) abowve; and

"parried housing” means state housing designated for am
educetor with a househnld that normally lives with him or
her; .l

"maximum rand amount"™ means an amount egual to 4/6 cf the
maximum membership fee as determined by the Minister for
. subsidy purposes;

"medical scheme"™ means a medical scheme which is
registered in terms of an Act that governs the business of
medical schemes;

npember contribution™ means an amount egual to  the
subscription minus the monthly employer contribution;

"nembership fee" means the full membership fee levied by a
medical scheme;

I
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wmonth" means a periocd extending from a day in a month up
to the day preceding the day corresponding numerically to
that day in the following month, both days inclusive;

woffice" means a state educational institution excluding a
school;

"providing department! means the department in the
province woncerned responsikble for the buying or erection
of state housing and other related matters;

"province" means any one of the nine provinces established
under section 124 of the Constitutien of the Republic of
south Africa, 19593;

nraecognisable experience" means experience recognised in
terms of regulation 11;

wgalary increment" means the difference between the notch
on the key salary scale applicable to an educator and the
following higher notch on the same key salary scale;

“"galary incremental date" means the gdate referred to 1in
regulaticen 92;

"galary incremental periocd"” means a period of 12 months or
any other period approved by the Minister which must
elapse before an educator’s salary may be ingcreased 1L
arcordance with the salary scale applicable to ham:

mgehool” means any-educational institution or that part ol
such an  institution at which education and trainling.
including pre-primarcy cducation, iz provided and which is
maintained, managed and controlled or subsidised by &
praovincial education department, excluding a university
and technikon;

wechool day" means a day in & school term on which tuition
ie scheduled to take place at a school, to pupils enrolled
at such scheol;

Nechool holiday" means a period |between any Lwo
consecutive school terms during which tuition is
suspended;

o
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ngehool term™ means any one of the perieds inte which a
particular school year is divided for tuition purposes and
fixed as such by the head of education for a particular
school;

nagervice” means, for purposes of regulation &7, service
with an employer under the Act, as well as service in a
department of State in terms of an Act other than the Act
including. service..in . an. ipstitution established or being
established by an Act of Parliament and which obtains or
has obtainad its funds in whole or in part from the State
Revenue Fund;
—

"single housing”™ means state housing designated for an
educator who does not have a household that nermally lives
with him or her;

mgtandard, non-standard and voetstoots housing”™ means
housing as determined by the providing department;

"state housing" meanﬁ housing, contemplated in regulation
68{2) of which the State is the owner or tenant;

"gtationad” means the transfer and settlement of an
educator. abroad . .and. . incindes . an. sducator . .seconded. to
another Covernment or Ainstitution abroad, except in the
case where a secondment agreement contains specific
stipulations regarding medical assistance; o

"subscription” means the amount a person must pay monthly
in order to obtain membership of a registered medical
scheme;

“the Act"” means the Educators’ Employment Act, 19%54;

"transfer" means -

{a) the moving of an employee and his or her household
from cne headguarters to another in the Republic or
in a foreign country;

{h) the temporary or permanent evacnation of an pfficial

quarters at the headquarters of an educator in order
to occupy other accommodation; and

ol



(cy the evacunation by an educator of accommodation in
order to ocgpupy official quarters at his or her

headquarters;

“yaar" means a period of 12 months extending from a day ip

year to the day preceding the day corresponding

=
both days

numerically to that day in the following year,

inclusive.

(ob680015/18950317)



CHAPTER 2

GENERAL CONDITIONS OF SERVICE AND SALARIES

APPOINTMENT, FROMOTION, TRANSFER ARD
TERMINATION OF SERVICE

Quallfinatinms_fur .appointment and
promotion of educators

(1) Ko person shall be appointed as an educator either i1
a permanent, or temporary capacity, or on special
contract, or be promoted, unless he or she complies
with the experience regquirements determined by the
Mipister and is in possession of an approved
qualification and is able to submit satisfartory
evidence thereof: Trovided that an employer may
appeint a- person  who is not in possession of an
approved qualification as an educator in a temporary
capacity for a specified period if the employer deems
such appointment necessary and in the interest of
education;

(2) Subject to the provisions of subregulation {1} no
person shall be appointed as an educator in a
permanent capacity, unless he or she is a Souti _
African ‘citizen-and meets the regquirements of section
212(4) of the Constituticn of the Republic of South
Africa, 199377

Appointment on probation

(1) (a) An educator shall be appointed on probation for
a period of at least 12 months, which pericd may
pe extended, on good cause shown, for a further
period not exceeding 12 months.

(b} An employer may approve the transfer or
promotion of an educator during his or her
period of probation: Prnv1ded that such transier
or promoticon will be on probatioti’ and suchi]

ot



probation may be for a period of less than 12
months if such period together with the
probation served in the former post, shall total
at least 12 months.

(c) The employer may, if it is deemed necessary,
require that the promotion of an educator
employed in & permanent capacity., bhe on
prebation: provided that ~the conditions in
paragraphs (a) and (b) shall apply.

(2 The probation pericd ocf an educator shall be
extended by the number of days leave of whatever
nature taken by him or her during a probation period
or any extension thereof: Provided that a school
holidey shall not be cqnsiderad as leave for the
purposes of this subregulation.

{(3) If the head of the relevant institution or office
certifies that during his or her probation peried or
extended probation pericd, such educater has been
diligent and  his or her conduct uniformly
eatisfactory and that he or she is in all respects
cuitable for the post which he or . she holds, the
employer may cenfirm the permanent appointment,
transfer or promotion if the educator has complied
with all the conditions to which his «ar her
appointment, transfer or promotion was subject.

{4} For the purposes of subregulation f1) an appointment
on probation’ shall, notwithstending the fact that
the peraod during which it was in force has expired
snd notwithstanding anything te the contrary oon-
tained in that subregulation, pe deemed to continug
until the educator concerned 1is notified in writing
by the employer that his or her probaticnary
appointment -

{a} has been confirmed; or
fbY has not been confirmed; or
(c} has been extended for a further period:

provided that a notification centemplated in para-
graphs {(a), {b) and (<] shall be directed to the
educator not later than six months after the eXpiry g
of the period of his or her "probaticnary appoi ﬂ -~

ol M
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ment, and that when the pericd of probaticnary
appointment is extended for a further period, that
further period shall be computed from the date of
which the first-menticned pericd wounld have expired
by effluxion of time in terms of subregulation (1).

Rmappointment of Educators who have
retired or who have been retired
on pensgsion prematurely

The reappointment of an educater, whether in a full-time
or a part-time capacity in a post raferred to in section
3(1}) of the Act, who has retired or has been retired on
pensiocn before reaching his or her retirement age shall
be approved by the employer: Provided that such reap-
pointment shall ‘be -subject to the conditions as deter-
mined by the Minister.

Filling of vacant poste by educators

(1} Whenever a post becomes vacant, any educator may,
notwithstanding anything to the contrary centained
in these Regulations, with his or her consent be
appointed in a permanent capacity by the employer to
such vacant pdst.

(2] Notwithstanding anything tc the contrary contained
in these Regulations, the employer may., subject to
the provisions of regulation 2{1), appoint any
person to & vacant post in a temporary capacity.

Date on which salary commences
and terminateg

j Subject te the provisions of subregulations (2],
{3y, (4}, {5), {6), {7) and (8) an educator shall be
paid a salary with effect from the date on which hjni

¢
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{2)

(3)

{4)

11

or she assumes duty up to and including the date on
which his or her service terminates.

an educator who renders service at an office from
the first working day up to and including the 1last
working day of a month ghall be paid a salary with
effect from the first day of the month in guestion
up to and including the last day of such month.

subject to the provisions of subregulations (4} and
(5) an educator employed at a school who is
appeinted during any schoel term and who renders
service for a continuous period of &t least 30 days
during such school term ghall be paid a salary-

(a} if such service begins oh the first working day
of the school term, from the first day of the
month in which he or she assumes duty up to and
including the last day he oT she is so in
service; or '

(b) if such servace terminates on the last working
day of the school tTerm, from the day such
service begins up to and including the last day
of the menth concerned;  or

{¢) if such service does not begin on the first
working day of the school term and also does
not terminate on the last working day of the
zchool term, from the day such service begins
up to and including the last day he or she is
sa 1n service.

T a school term COMMENCEs within the same month in
which the preceding school term ends, salary shall
pe paid under the circumstances referred te in

subregulation (3} (a)- .
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{a) with effect from the first day following the
closing date of the preceding school term; or

{b} withi effect frem the day following the date on
which the services of the edocator concerned
terminated under any other education department
if he. or..she. sa served as an educator at a
school for a continuowvs period of at least 30
days, including the last working day o©f the
preceding schogl term.

{5) If a school term ends within the same month in which
the following school term commences, salary shall,
under the circumstances referred to in subreguletion
{3) (b), be paid up to and including the last working
day of the school term in which tha service of the
educator concerned terminates at a school.

(6) An educator employed at a school who is appointed
during any school term and who renders service for a
period of less.than.30 days during such schoal. term
shall be paid a salary from the day on which such-
service begins up to and including the last day the
educater is so in service, irrespective of whether
such service begins on the first working day of the
school term or terminates on the last working day of
the school “term: Provided that, 3if he or she
renders service up to and including the last working
day of the said school term and renders service as
from the first working day of the following school
term for a continuous peried of at least 30 days, he
or she shall be paid e salary for the intervening
heoliday period.

{7} An educator employed at a s=schaol who is appointed
during any school term and who renders service for a
continuous pericd of at least 30 days, 1if such
service terminates on the last working day of the
last school term of the year concerned, shall be
paid a salary up tc and inclqéing the last day cvr

o ¥

such year. 952_ W -
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(8}

{9}

(107
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an educator whose resignation takes effect during
any schoel holiday or ©n the first school day for

~educators following upon such school holiday, shall,

in the application of this regulation be deemed to
have terminated his or her service on the last day
of the calendar month 1in which the previcus school
term ended; and

An educator whose services terminate on any date by
reason of his or her having reached the retiring age
as determined in regulation 15, shall receive salary
up to and including the day preceding such date,
unless the services of suech educator are retained
peyond such date, in which event he shall receive
galary up to and including the last day on which he
remains in service, subject to the provisiocns of
regulation €.

Notwithstanding the provisions of subregulation
{31 {a) & Pperson who has been appointed as 2an
educator at a school in a permanent capacity and
who, immediately after the completion of his or her
course of training or jnstruction as an educator is
called up for his or her initial period of
compulsory military service and is therefore unable
to assume duty on the first working day of a schooo
rerm and to-whom leave could have been granted in
terms of regulaticn 49{1) had he or she already
assumed duty, shall be paid a salary as if he or she
had assumed duty on the first working day oI the
school tern.

Remuneration during school
holiday

An educator whose services are terminated on the last davy
of a school term and who is reappointed and assumes duty

within the first four school days ~for educatprs of ife y

v

e
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following school term and has rendered service for a
continuous period of at least 30 days after assumption of
duty, shall, notwithstanding the provisions of regulation
6, be entitled to receive salary in respect of the
intervening school holiday for which he or she has not
already received salary: Provided that if such an
aducator does not assume duty within the said first four
school days and he or she has been granted leave with pay
for a period including.such. four days, he or she shall be
deemed to have assumed duty within such first four school
days.-

Salary incremsnts

(1} Subject to the provisions of subregulation (2}, the
salary of an educator shall be increased by one
salary increment within the limits of the salary
spale applicable to him or her after completion of
each salary incremental period and with effect from
the first day of his or her incremental month.

{(2) If the head of the relevant institution or office
issums a certificate in which it is declared, on
good cause shown, that the conduct of an educator in
terms of industry,.. discipline.. punctuality . and

sobriety has not been uniformly satisfactory during-

a salary incremental period or that he or she has
not performed his oT her work unifoermly
satisfactorily ‘during & salary incremental period,
the salary _“pf such an educator =shall not be
increased iR terms of subregulation (1): Provided
that the employer may grant approval for the salary
of an educator toc be increased in terms of
subregulation (1) irrespective = of  whether a
certificate referred to in this subregulation has
been issued.

(3} If the salary of an educator is not increased in
terms of subregulation (1) or the provise to
subregulation (2) on account of the issuing of a
certificate referred to in subregulatien (2), such
educator shall be notified by the employer in
writing of the reasons thereforfand also that on the
expiry of a continucus period to be indicated but
which shall not exceed a salary incremental period,
a salary increment may be granted on condition t

L
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(4}

1%

2 certificate is issued by the head of the relevant
institution or office. in which it is declared that
the conduct and work of the educator referred to in
subregulation (2} Were satisfactory during such
period.’.

(a) If the period mentioned in subregulation {3) is
shorter than a salary incremental period, one
salary increment. shall be granted to the edu-
sator with effeect from the first day of the
month following the date on which the pericd
menticned expires: Provided that such salary

increment may be granted only if the head of

the relevant institution or office issues a

certificate in which it is declared that the

conduct and work of the educator referred to in
subregulation {2} were satisfactory during such
period.

(b} If a salary increment bhas been granted toc an
educator in terms of paragraph (a}, & further
salary increment shall be granted to him after
the expiry of a salary incremental period
reckoned from the date on which his or her
salary would have been jncreased in terms of
subregulation (1} had such increment not been
withheld in terms of subregulation i2).

(¢} The salery increment referred to in paragraph
{(by may be granted only if the head of the
relevant’ institution or office 1ssues 2
certificate in which 1t 1is declared that the
conduct and work of the educator referred to in
subregulation (2] continuved to be satasfactory
from the date of the granting of the salary
increment mentionad in subregulation (1] to the
date immediately pricr to that on which &
salary increment may be granted in terms of
this paragraph.

(d} The provision of paragraphs (b} and (c} shall
not apply to an educator if his or her salary
iz already egual to the maximum notch of the
salary scale applicable to him.

: o W oo
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If an educator is not granted a salary increment in
terms of subregulatian_{4}{a} -

(a)

(b}

{c]

(d)

{a)

such educator shall be notified imn writing by
the employer of the reasons therefor and alsc
that, on the expiry of a continuous period to
be indicsted and which shall be equal to the
differance between the period mentioned 3in
subregulation ..(3). and a salary incremental
perivd, & salary increment may be granted on
condition that the head of the relevant
institution or office issues a certificate in

which it is declared that the conduct and work _.

of the educator referred to in subregulation
{2y was satisfactory during +the continuous
period mentioned;

two salary increments shall be granted to such
educator by the employer after the expiry of a
salary. ineremental period reckened from the
date on which his or her salary would have baen

increased in terms of subregulation {1} if such

jnerement hed not been withheld in terms of
subregulation (2);

the salary increments referred to in paragraph
(b} may be granted only if the head of the
relevant institution or office issues a
certificate in which it is declared that the
conduct and work of the educator referred to in
subragulatlnn {(2) were satisfactory during the
continuous period menticned in paragraph [z}
and

only one salary increment may De granted to
such educater in terms of paragraphs (b} and
{e) if his or her salary is already egqual to
the penultimate notch on the salary scale
applicable to him.

If the period menticned in subreguiatiﬂn {3) 1=
equal to a salary ineremental period, two
salary increments shall be granted to such
educator after the expiry of such period

R Y
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(b) The salary increments referred to in paragraph
(a) may be granted only if the head of the
relevant institutien or office issues a
certificate in whieh it is declared that the
conduct and work of the educator referred to in
subregulation (2) were satisfactery during such
pericd.

{¢) Only one salary increment may he granted to
such educator in terms of paragraphs (a) and
tb) if his or her salary is already equal to
the penultimate notch of the salary scale
appliceble to him.

{7y 1f an educator is not granted a salary increment in
terme of subregulations {4) (b}, {(c}, i)y, (&){b),
te), (d) or (6), the provisiocn of subregulations
(2), (3}, (4} and (5) shall once again become
applicable.

{8} Subject to the provisions of this regulation the
salary of an educator to whom a salary increment has
been granted in terms of subregulations (4] (b},
(5)(bY or (&) shall, after the expiry of each
further salary incremental period, be . increased by
one salary increment within the limits of the salary
scale applicable to him or her.

Salary incremental date

Lo

(1) The salary incremental date of an educator without
recognisable experience appointed at post level 1
=nall ke the ifirst day of the month in which the
date of appeintment falls.

(27 The calculated date of appointment of an educator
with reccgnisable experience appointed at post level
1 =phall be the number of years, months and days of
recognisable experience deducted from the actual
date of appointment and the salary incremental date
chall pe the first day of the month in which the
calculated date of appointment falls.

. "%{a) An educator who has not attained the maximum of

the salary scale applicable to Lim or her and
gains only one salary notch on appointme “%t

za-./\,.f
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(4)

{5

(b)

{c}

{d)

18

the higher post leval, retainsg his existing
sulary incremental date.

An educator whe has not attained the maximum of
the salary scale applicable to him or her and
gains two or more notches on appeintment at the
higher post level, the anniversary of the first
day of the month in whieh he or =she is
appointed. at the higher post level shall be his
or her future incremental date except in the
case of an educator who is appointed at post
level 2 and who gains only two notches by the
appointment =t that post level, in which case
he or she retains his or her salary ineremental
date.

An educator who is on the maxinmm of the salary
scale applicable to him or her and who conse-
quently does not qualify for further salary
increments at the lower post level, takes the
anniversary of the first day of the month in
which he is appointed at the higher post level
as his or her future salary incremental date.

In. cases. where the salary. incremental date and
the date of appointment at the higher post
level fall on the same day, the salary
increment must first be granted, after which
the provisions of paragraphs (a}, (b) and (c)
shall apply.

An educator who is re-appointed, after a break in
service, on post levels 2 and higher shall take the
anniversary of the first day of the month in which
he or she is re-appeinted on this pest level as his
or her future incremental date.

Notwithstanding anything tc the contrary contained
in this regulation an educater‘s salary incremental
date may be adjusted in consequence of specific
measures issued at the time of a salary adjustment.

categuries

i)

Claggification into gualification jn

i
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{13 The following measures shall apply for the classi-
fication of educators into the wvarious gualification

categories:
alificatj eqor R rements ol 8si-
fication
fa) AZ Std 10 or lower without apposite
training
{b) a1l std 6, 7. B or 9 plus at least
two year‘'s apposite training
{c) E 5td 10 plus one or two vyears
apposite training
f{d) Std 10 plus three years appo-
site training
{e} D Std 10 plus four years apposite
training
{f} E 5td 10 plus five years apposite
training .
fg) F std 10 plus six vyears apposite
training which sghall include a
university degree recognised by
the Minister
fhy G Std 10 plus seven years appcsite

training which shall include a
masters degree recognised by the
Minister

(2} The Minister shall determine the salary, scale or

notch which shall be applicable to the gualification
categories referred to in subregulation (1).

Experience

o
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11. (1) The types of experience and the extent of recog-
nition of such experience on the appeintment of an
educator shall be as follows:

~{a) Actual educator’s experience shall inciude all
experience gained while the person held an
educator’s post: Provided that the period of
initial compulsory military service shall be
deemed to be actual educator’s experience;

(b) apprepriate experience shall include working
experience which, in the opinion cf the
Minister, develcops the candidate, directly and .
appositely, in all regpects regarding know-
ledge, skill and attitude, for holding an
educator’s post;

(c) other experience shall include experience other
than actual educator’s experience and appro-
priste experience recognised by the Minister.

{Z2) The different types of experience referred fto in
subregulation {1) shall be recognised to the
following extent: -

{a} Actual eduecator’s experience - full recogni-
tion.

(b} Appropriate experience - full recognition.

fe) Other eiﬂerience - ohe year’s recognition for
every two Yyears” experience (that is, the
number of years, meonths and deys nf experience
ic divided by twoc and parts of days fall away).

(3) &ll experience recognised in terms of subregulation
{2) shall be deemed to be experience gained after a
candidate has been placed 3in a qualification
category.

Achievement recognition

12. (1) An educator may be granted the heneflts referred to ¢
in subregulation (2) in consequence of  the

P@L/ff
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recognition of an achievement in accordance with a
system determined by the Minister.

Benefits:

{a} Eaiary recognition is granted at post level 1
cn the basis of -

(i} the allocation of a merit salary scale
based on the number of achievement awards;
and

{ii) the application of the notch-per-annum
system.

{b) The required period of experience for appoint-
ment at post lewvels 2 or higher is reduced by
one year for every achievement award made.

Wrongly granted remuneration

If an incorrect salary or salary scale on appoint-
ment, transfer or prometion or an  incorrect
advancement of salary within the limits of the
appropriate salary scale was awarded or granted to
an educator, or was awarded or granted at the
correct notch or scale but at a time when or in
circumstances under which it should neot have been
awarded or granted te him or her, the employer shall
carrect the educator’s salary or salary scale with

£fact from the date on which the inceorrect salary,
salary scale or salary advancement commenced,
notwithstanding the fact that the educator concerned
was unaware that an error had been made in the case
where the correction amounts to a reduction of his
or her selary scale or salary.

Tf an educator referred to in subregulation (1) has
in respect of his or her salary, including any
portion of any allowance or other remuneration or
any other benefit calculated on his or her basic
salary or salary scale, or awarded to him or her by
reason of his or her basic salary -

" #W
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(a) been underpaid, an ampunt egual to the amount
of the underpayment shall be paid to him or
her, and that other benefit which he or she did
not receive, shall be awarded to him or her as
from a currant date; or

{p} been overpaid oF received any such other
benefit not due teo him or her -

(i) an amount equal teo the amount cf the
overpayment shall be recovered from him or
her by way of the deduction from his or
her salary in instalments as may be
determined by the employer, with due
regard te the applicable Treasury
instructions by way of legal proceedings,
or partly irn the former manner and partly
in the latter manner; and

{ii} that other Dbenefit shall be discontinued
or withdrawn as from a current date, but
the educator cencerned shall have the
right to be compensated by the employer
for any patrimonial loss which he or she
has suffered or will suffer as a result of
that discontinuation or withdrawal.

{3} With the approval of the Treasury the amount of a

overpayment to be recovered in terms of
subregulation {2) {b) may be remitted in whele or ih
part. T

Unauthorised remuneration

14. 1) ia)y If any remuneraticon, allowance oI other reward
' is received by an educator in connection with
the performance of his or her work with the
employer cther than in accordance with the
provisions of the Act or these regulations, or
i received contrary +to the provisioens of
section 24(1)(p) of the Aact, that educator
shall pay into the relevant Provincizl Revenue
Fund an amount egual to the amount of such
remuneration, allowance "or other reward,

TN S
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where it does not consist of money, the wvalue
thereof as determined by the employer, and if
he or she dees not do so, it shall be recovered
from him or her by the emplover by way of legal
proceedings or in such manner as the Treasury
may approvae, and be paid inteo the ralevant
Provincial Revenua Fund.

(b} The educator concerned may appeal against such
a determination by the empleoyer to the Member
of the Executive Ceuncil who may make such
order as he or she may think fit: Provided
that the educator may declare a dispute on
grounds of =such order in terms of the
provisions of the Educaticn Labour Relations
Act, 1993,

(c) The employer may with the consent of the
Department of State Expenditure determine that
the educator concerned may retain the whole or
a portion of the remuneration, alleowance or
reward.

1f in the opinion of the employer an educator has
received any remuneration, allowance or other reward
referred to in subregulation (1) ({a) and it is still
in his or her possession or under his or her control
or in the possession or under the cantrol of any
other person on his or her bhenalf, or, if it 1=
money, has been deposited in  any deposit-taking
financial ipstitution in his or her name or in the
name of any ather person on his or her behali, the
employer may in wWriting require that educator o©rT
that person or that financial institution oot to
dispose thereof, or. if it is money, not to dispose
of a corresponding sum of money, as the case may be,
pending the ocutccome of any legal steps for the
recovery of that remuneration, allowance or reward
or the value thereof.

fa) Subject to the provisions of paragraph {b}, any
salary, allowance, fee, bonus ar henorarium
which may be payable in respect of the services
of an educator who has been made available to &
naticnal or provinciazl department or a council,
institution, body or Rperscohn contemplated in

o W
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saction 7 of the Act, shall be paid into the
Provincial Revenue Fund., :

(b} In circumstances regarded by the enployer as
exceptional, he may recommend to the Treasury
the peyment ocut of the Provinecial Revenue Fund
to the educator concerned of an amount equal to
that salary, allowance, fee, bonous or honora-
rium; or a portion. thereof.

Retiremant on pension

15. (1) (a) Subject to the provisions of this regulation,
an educator shall have the right to retire on
pension and shall be so retired on pension, on
the date when he or she attains the age of 65
vears,

{b} 1If such educatcr attaing the said age after the
first day of a month, he or she shall be deemed
to have attained it on the first day of the
fellowing month. :

(2) Hotwithstanding the provisions of subregulation {1}
an gducator who was in empl oyment immediately prior
to the fixed date in terms of a law repealed by th.
act, shall have the right to retire on pension at or
on any time after attaining the retirement age
applicable to him or her on such date and notwith-
standing such repeal, such law shall for retirement
purposes remain in force.

(2} Notwithstanding the provisions of subregulations (1}
and (2} -

fa) but subject to paragraph (R}, anh educator who
has reached the age of &0 years may, subject in
every case to the approval of the Member of the
Executive Council, be retired on pensicn; and

. {t) an educator who, immediately prior to the fixed
date, was employed in a &state educational
institution under the control of an avthority /
referred to in sectich 235{1){a} of the.
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Constitution, and who has reached the age of 55
years may, &Subject toc the approval of the
Member of the Executive Council, be retired on
pension.

{41 Notwithstanding anything to the contrary con-
taipned in this regulation, an educator who has
already attained the age of 50 years and who
has completed at least 10 years actual
uninterrupted service, which service is pen-
sionable service as defined in the Government
service Pension Act, 1873, shall have the right
to retire on pension prematurely with reduced
pension benefits after having given written
notice of at least 2 calendar months to the

employer.
Notwithstanding anything to the contrary contained
in any law the provisicns of mection 6(10) of the
Government Service Pension Act, 1973, shall only
apply to an educator who may retire at the age of
60.

Discharge of an educator on account of
the abolition of his or her post or
a redurtion, reorganisation or
re-adjustment of staff
subject to the ‘provisions of regulation 5{2), the

employver shall, 1if he or =she intends to discharge an
educator from service in terms of section B(1) (b} of ihe
Lct, give such an educator threse calendar months” written
notice of such discharge.

REMUNERATIVE PAYMENTS OVER AND ABOVE SALARIES
Differentiated allowances

(1} an educator appeocinted at a state educational
institution referred to in paragraphs {a), (b} or
(e}, in a post with a post level grading of post

ﬂffﬁ\‘
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level 1 shail receive a non-pensionable allowance
equal to the difference hetwaen the notch on the key
scale on whiech the educator is and the following
higher notch on the kay scale: '

(a) schools for -

(i) aurally handicapped children (that is,
.. adeaf children and children who are hard of
hearing};

{ii} +wvisually handicapped children (that 1is
biind children and weak-sighted children); -

(iii) neurally handicapped children {that is,
physically handicapped, epileptic children
and cerebral palsied children}; and

{iv) pupils with early child-autism.
(b} Training ipstitutiens for mentally retarded
children.

{c] FReform schoels or schools of industry as

... Jefined-in-the -Child. Care-act, 1983 (Act No 74
of 1983), including the Steinthal Junicor
Smcondary Schocl. '

-

{2) A non-pensionable allowance shall be paid to an
educator at ,post level 1 who holds the post of
principal, which allewance is egqual to the
difference between the notch on the salary scale
applicable to him and the following higher neotech on
the same key scale: Provided that -

{a) in the case of educators in category AZ who
were appointed at post level 1 after 1 January
1984, the allowance shall be restricted to
educators who are on notches up to and on the
maximum of the standard salary scale applicable
to category A2, as the case may be;

(b} the allowance shall not be payable to educators
who were in employment on 31 March 1381 and are
<till uninterruptedly ;g service and whe

i
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received an sadded salary notch in terms of the
provisions determined by the Minister;

(e} in the case of educators, excluding thosze men-
tiocned in paragraphs (a) and (b} above, the
payment of the allowance shall be restricted to
the maximum of -

(i) the standard salary scale applicable to
category C at post level 1 in the case of
educators whose achievements have not been
recognised; and

(i1} the appropriate merit salary scale refer-
red to in regulation 12{2) applicable to
educators in category € at post level 1 in
the case of educators whose achievements
have been recognised.

Educators who on 1 Octocber 1984 held the post of
Inspector: Schools excluding these who on 1 April
1981 chose to be remunerated according te personal
fixed salaries, &shall receive a non-pensionable
allowance as determined by the Minister frem time to
time.

Fducators who teach an agrieculture subject, shall
receive a non-pensionable allowance as determined by
the Minister.

.-

Acting allowance

Te an educater who, with the approval of the
employer temporarily occupies a post with a higher
post level grading for an uninterrupted periocd of
not less than 30 days, shall be paid an acting
allowance referred to in subregulations f2) and (3).

To educators referred to in subregulation {1} who
comply with all requirements for appointment to the
higher post shall be pald a non-pensichakle acting
allowance eguzal to the difference between his or her
present salary and the salary that would have been
received if the educator had been appointed in 'ﬁhe

o/
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higher post: Provided that this calculatien shall
e made whenever the salary position of an educater
changes: Provided further that a theoretical
advancement on the higher post level which he or she
‘occupies is not grantad for purposese of re-
calculating the allowance. '

{3} Te educators referred to in subregulation (1) who do
not- comply- with all the requirements for appointiment
to the higher post shall be paid a non-pensionsble
acting allowance equal to the difference between his
or her present galary and the minimum notch of the
applicable salary scale connected with the post
which the educator ocfupies temporarily: Provided
that the mllowance shall be not less than one salary
notcech on the key scale: Provided further that the
allowance must be revised whenever the salary
position of the sducator concerned changes.

Allowance to educators who perform
supervigsory duties at hostels

If an educator performs centrol or supervisory .duties. and
functions at a hostal attached to a state educational
institution such educator shall receive, subject to such
conditions as the Minister may determine, a non-
pensionable allowance, which allowance shall be based on
the control or supervisory duties and functiocns of .such
educator as well as the number of pupils accommodated at
the hostel concerned.

Compensation for examination related work

{1} An educator may, with the approval of the employer,
pe paid a non-pensionable allowance as determined by
the Minister in respect of the different categories
of examination-related work referred te in subre-
gulation (2},

(2) For the purpose of this regulation "examination-
related work" shall mean -

e
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(a) setting of a guestion paper and accompanying
memorandum;

{8} moderating of a guestion paper and accompanying
memor andum; :

fe] translation of a guestion paper and accompa-
nying memorandum;

(d) marking of examination scripts and control
marking by the chief examiner;

{e} moderating of scripts;
(fY remarking of examination scripts om appeal;
(g) conducting of practical and pral examinations;

(h}) work done as chief examiner.

Exemption from payment for instruction
by educational institutions

an educator who, in his or her capacity as a student,
must pay for imstruction, or any other service resulting
from such instruction, which he or she follows in
accordance with one or other instruetional programme
approved by the _employer and which is offerec by =&
department of edufation responsible for educaticn or &an
educational institution instituted, registersd - or
asdministered in terms of a law, may on a basis approved
by the employer. bea compensated partly or im full in 3
direct or indirect manner for such expenditure.

Department-specific Awards

4 non-pensicnable allowance determined by the employer
and according to a system determined by the Minister may

be paid to an educator -
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(b}
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who, in the opinion of the employer is unusually
competent or who possesses unusual qualifications or
who has rendered excellent service;

in order to promote the recruitment and retention of
staff;

for the execution of specific assignments; or

wacause the emplover is of the opinion that specific
circumstances exist.

Official duty

An educator shall be on cofficial duty -~
{a) in the case of an educator at a school -

(i)' during the service periods laid down in

the school timetable which reflaects the

curriculum or the times approved by the
employer for the school; and

(ii) during -the times in which ' such. other
activities, which do not censtitute part
of the school timetable, but are related
to school affairs, take place; and

(b} in the gase of an educator at an institution,
other than & school during the times approved
by the employer.

an educator shall, during his or her cfficial duty.
give his or her full attention fto - the duties
entrusted to him or her and shall not without the
consent of the head of the relevant institution or
office be absent frem his or her school  or
institution during his or her hours of official
duty.

Attendance registers
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The employer may determine that an attendance register be
kept in which an educator shall record the time of his or
her arrival at and departure from his or her place of
duty.

Official channels of communication

f1y A reqguest or communication from an educator in
connection with a matter falling within the scope of
the employer s power or duties shall be directed to
the employer +via the head of the relevant
institution or office.

{2} Notwithstanding subregulation (1), matters regarding
the appointment, termination of service and leave
privileges and enquiries about the remuneration of
an educator shall be referred to the head of
education by the principal of the school concerned.

Replying to guestions

an educator shall reply expliecitly to a guesticn
roncerning his or her duties and powers put to him by a
person who is competent to put such guestion: Provided
that an educator shall nct be obliged to furnish a reply
which may incriminate him or her.

Lawful instructiens

t11  Subject to the provisions of subregulation (2}, an
educator shall carry out a lawful instruction given
to him or her, in writing or verbally, by an
authorised person.

{z) An educator may, at the time of a wverbal
instruction, reguest that such instruction be con-
firmed in writing and he or she may submit any
complaint he or she may have in connection therewith
to the emplover for a decision.

57
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Residantial addrescas and -
telaphone numbers

28. An educator s$hall notify the employer of his or bher
regidential address and telephone number, if any, and of
any change thereof and the employer or a Persen
authorised by him-or her shall keep a record thereof in a
register which shall be kept for that purpose.

Full-time gftudy courses —_

29. An employer may, on the terms and ecenditions he may
determine, authorise an educator to follow a full-time
study course approved by the employer and while such
educator follows such course he or she shall be deemed 1o
be on duty in- an-educator’s post.

Proof of marriage or change
of marital status

30. An educator shall, within 30 days after entering into
matrimony or after his or her marital status has changed, _-
submit a certified copy of the marriage certificate,
decree of divorce, or death certificate, as the case may
be, to the emplcfér: Provided that the employer may Ain
his or her discretion demand the submission of the
original certificate or decree.

Reports on educators and
adverse remarks

31. (1) A report, on a form determinad by the Minister,
shall be drawn up and submitted to the employer by
the head of the relevant institution or cffice in
respect of any educator as often as the employer may /"

£
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{2} BSubject tco the provisions of subregulation (3}, an
educator on whom & report has been drawn up in terms
of subregulation {1) shall not have acgess 1o such
report.

{31 Any adverse remark contained in a report referred to
in subregulatiomn (1) shall be brought to the notice
of the educator concerned in writing and in its full
context by the person wheo compiled the report.

{4) The educator referred to in subregulaticon (3} shall
sign the said report and return it te the compiller

therecf together with such representations, in
writing, as he may desire to submit in Tespect
thereof.

(5} The provisions of subregulations (1) to (4) ehall
alsc apply to adverse remarks made in respact of an
educator in - -a written communication, except that
such remarks shall be brought to .the educator’s
attention by the head of the relevant institution or
office.

{6 TIf it comes to the attenticn of the emplocyer that an
adverse remark is unjustified, the employer may at
any time, if he or she deems fit, declare any
adverse remark in connection with an educator which
has been brought to the attention of the educateor in
terms of subregulation (3} null and void and in such
s case the educator shall be notified in writing of
the nullification thereof.

Management bodies on which
educators serve

an educater who Serves ol the management of an 2s-
sociation or body which designates members of the
governing body of a state educational institution where
the educator is employed, shall declare his interests and
withdraw from the specific discussion.
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Part-time temporary educators

33. An educator appointed on a part-time basis in a temporary
capacity shall not be eligible for any leave with pay and
shall receive no remuneration during his or her absence
from service, whether for vacation or other purposes.

(DB&BD15A/19950802) -
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CHAPTER 3

LEAVE OF RBSENCE
Granting of laeave of absenca

Leave of absence from duty by an educator, as
contemplated in these regulations, shall be granted
by the emplcyer with due regard to the requirements
of the employer or state educaticnal institutiecn
concerned.

When the services of an educator terminate for
whatever reason, all his or her leave credit shall
lapse on his or her last day of service and he or
she cannot eclaim payment of the cash value of leave
to his or her credit: Provided that the payment of
a leave gratnity in terms of regulation 5% shall not
be precluded by this regulation.

Leave application formse, granting
and withdrawal of leave

rpplication for leave shall be made on a form
approved by the employer and is subject to his or
her appreoval and he or she may, onh good cause SHoWn,
at any time withdraw leave already granted.

an educator, except an edocator who has  been
suspended from duty or who is by sudden illness or
other unavoidable circumstances prevented from
remaining on or reporting for duty., shall not laave
or stay away from work until he or she has applied
for leave in writing and has been adviged that his
or her application has been approved.
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Absance from duty to be
racorded as leave
36. Leave of absence from duty by an educator shall be
classified under one or more of the following categories:
{a) Vacation leave;

fb) sick leave;

() special sick leave;

{d) special leave for study purposes; ~
{a) special leave for military training;

{f) special leave for examination purposes;

(g) spe-ial leave for gquarantine purposes;

{h} spaﬁial leave for pnfficipating in sporting and

cultural events;

(i) special 1&&?2“fﬁr“urgent”privatE'uffﬁirS'with regard
te edurators employed at schools;

(3) special leave for confinement; —
{k} special leave for continuity of service; and

(1} special leave in extracrdinary circumstances.
ibmence from duty not to be recorded as leave

37. An educator shall be deemed not to be absent from duty 1if
he or she -

(&) must appear as a witness -
{1} in any court;
{11) in misconduct proceedings or .in a mis- ¥

conduct investigation in terms of any law; ~

N
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(iii) at ingquest proceedings;

{iv) at rent board proceedings except when such

- pducator is the persen who, 1in respect of

* guch appearance, submitted a written
complaint;

{v) before a commission or committee appointed
by the State or before any committee or
institutien inatituted by or in terms of
any Act;

(b} appears as defendant or co-defendant in  ciwvil
proceedings arising from his or her official duties
and in which the State .or any statutery body or
institution has a direct interest;

(c) is taken inteo custody or must appear in any court on
a criminal charge and the offence he or she is
charged with is withdrawn or if he or she is
acquitted of such offence on the merit of the case;

{d) with the approval of the employer -

{1} attends an instruction course or a lecture
or has undertaken undergraduate or post-
graduate studies;

fix] attends an instruction course that i=
presented by a department as rontemplated
by the Public Service Act, 1994,

foii} does practical work or does practice
teaching to comply with the requirements
for a formal qualification offered by a
recognised tertiary or post-secondary
educational institution; :

fiv) in the interest of the employer or the
organised teaching profession participates
in any oOther activity or performs any
pther function.
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Leave credit and leave computation:
Educators smployed at schools

{13 The leave credit of an educator employed at a school
shall increase by 12/365 of a day for every full day
that the educator is in the service of the employer:
Provided that no leasve credit shall be earned for
days on. which the educator is absent on leave
without pay.

{2} An educator employed at a schocl who is required by
the employer to perform duty during any pericd of a
school holiday shall be credited, in addition to the
laave credit referred te¢ in subregulation (1), with
half the number of days on which he or she was
expected to perform such duty: Provided that -

{m) such credit shall not exceed 24 days in any
calendar year;. and

(p} such educator may within 90 days of the perfor-
mance of such duty apply for the additicnel
leave credit to be converted into a non-
pensiocnable. cash. payment .in. sccordance with the
formula AxB/365, where "A" represents the number
of additional days of leave credit and "B"
represents the basic annual salary plus an.
pensionable ' allowance of such educator at the
time of the performance of such duty during a
school holiday.

(3} In any computation of leave contemplated in thas
regulation, fractions of a day thus obtained shall
be transferrable to a subsequent leave computatiaon.

{4} Where the service of an educater employed at 2

schaool terminates and he or she is reappeointed after

a2 break in service, his or her service prior to such

appointment shall mnot be taken intoc account far

leave pPUIpOSES: Provided that the employer may,

notwithstanding the provisions of regulation 34(2},

» restore the leave credit of such an educator to a
maximum of 184 days. Hﬁ
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h person who is appointed as an educator at a school
without a break in service, and who priocr to such an
appointment held a post of educsator in the same or
another province, shall retain his or her leave

predit in terms of these regulations which was to

his or her credit on the last day of his or her
service with the same or his or her previous
employer and such previous service shall be taken
into account as service for the purposes of leave.

A person who is appointed as an educator at a school
without = break in service, and who prior to such
appointment was employed by any department as
contemplated by the Public Service Act, 1994,
(excluding an education department) or any body or
institution having & pension or provident fund
administered by or for the State, shall retain the
leave which he or she has to his or her credit on
the last day of his or her service with his or her
previous employer, ecalculated at a maximum of 36
days per annum, reduced by the number of days of
leave already granted: Provided that -

(a} where a person who has immediately prior to such
appointment held a post at a state educational
institution, techniken or uyniversity, the leave
credit of that persen shall be calculated for
leave purpeoses as if he or she had served the
employer for the period he or she was employed
by such state educational institution, technikon
or university: and

{bl the previecus service contemplated in this zub-
regulation shall be caleculated as service for
leave purpQses.

Leave credit and leave computation:
Educators employed at affices

The leave credit of an educater employed at an
osffice whe continues to render service in periods
when teaching at schools 1s suspended shall increase
as hereinafter set out for every day the educator is

employed by the employer - = j
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(a) if appointed before 1 July 1966, 3B/365 of a
day; |

_(b) if appointed on or after 1 July 1966 -

{i} until 10 years of completed service -
30/265 of a day:

rii) after 10 years of completed service -
36/365 of a day:

{¢) if appointed in terms of the Public Service Act, .
1994, leave credit as provided for by
regulations promulgated in terms of this Act:

Provided that no leave credit shall be granted for
deys on which the educator iz absent on leave
without pay.

{2} The leave credit of an educator who is employed at
an office and who has inspecting or subject advisory
services with regard te education as part of.his or
her duties and whe during periods when education is
suspended- cannot- continue :in- full with his or . her
normal duties but who can still be expected during
such periods when education is’ suspended to do
office work, shall be increased by 26/365 of a day .
far every full day the educator is in the service of
the empleyer; Provided that -

(a) no leave credit shall be granted for the days
the educator is on leave without pay:

{hy if the educator performs duty during periods of
non-accumulative leave during schoel holidays, a
further one day of accumulative vacation leave
shall be granted teo him or her for every 1two
days he or she sC performs such duty; and

(c) in the case of educators whose vacation leave
earning was 36 days per Yyear on 1 January 1382,
the total cumulative vacation leave earning may
not exceed 36 days Pper yesar ending on 31

December.
s
o




{3)

(6}

{73

41

Where an educator contemplated in subregulation (2)
who in any specific year ending on 31 December -

{a) has a period of service of one year or more, 24
days non-accumulative leave during school
holidays may be granted to him or her in that
year; and

{(b) has a pericd of less than one year of service,
the number of days of non-accumulative leave
during school holidays that may be granted in
that year shall be determined on the basis of
one day of nen-accumelative leave for every 15
full days on duty.

In any computation of leave referred to in this
regulation, a fraction of a day may be carried over
to a subsequent leave computation.

Where the service of an educator employed at an
office terminates and he or she is reappeinted after
a break in service, his or her service prior to such
appointment shall ‘'not be taken intc consideration
for leave purposes: Provided that the employer may,
notwithstanding the provisions of regulation 34(2},
reinstate the leave credit of such an educator to =2
maximum of 184 days.

A person who is employed at an office as an educator
without a break in service and who prier to such
appointment held a post of educator in the same or
ancther province shall retain his or her leave
credit in terms of these regulations which was to
hiz or her credit on the last day cof service with
the same or his or her previous employer, and such
previous service shall be taken into account as
service for purposes of leave.

B person who 15 appopinted as an educator at an
office without a break in service, and who prior to
such appointment was 1in  the service of anvy
department as contemplated by the Public Service
het, 1994 {excluding an education department), or
any body or institution having & pension oOr
provident fund administered by oOT for the tate
=hall retain the leave credit which he or she hag to

o Wb
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his or her credit on’ the last day of his or her
gervice with his -.or her previous employer,
calculated at a maximem of 36 days per annum,
reduced by the number of days of leave already
~granted: Provided that -

(a] where a person who immediately prier to such
appointment held a post at a state educational
institutian, - technikon.or university, the leave
cradit of such person shall be calculated for
leave purposes as if he or she had served the
employer for the periocd he or she weas employed
by such state educational institution, techniken _
or university; and

(b) the previous service referred to in this sub-
regulation shall be taken intoe account as
service for purposes of leave.

General lsave BoASures:
Educators smployed at schools

40. (1} Im the .case of an educator. employed at a school any
period of leave shall commence On the first day on
which the educator i1s absent from duty and shall
terminate on the last school day immediatel |
preceding the  day on which such educator resume-
duty.

w

{2} A school holiday that falle within & period of
jeave of the same type that is granted to an
educator shall not be deemed to form part cf such
leave: Provided that where such holiday falls
within a period of leave of the same kind, the
conditions of remuneration for such holiday shall
be the same as the conditions of remuneration for
the last school day that immediately precedes such
holiday.

(3) A day of rest which falls within a period of leave
or a school holiday which falls within a period of
leave granted without pay ghall be deemed to form .
part of such leave and shall be reckoned as, guch:

iy
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Provided that where a day of rest or school holiday
£alls between two different types of leave, and
such day or days and such leave form a continuous
period, any such day or days shall not be reckoned
as leave.

in educator employed at a school whe wishes to
resume duty before a period of leave granted to him
or her in terms of these regulations has expired
shall not do 8o before having obtained prierx
approval from the employer.

If an educator employed at a school is granted more
leave with full or half pay than that for which he
or she cualifies at that particular stage in terms
of these regulations, and such edocator ntilises
such excess leave, the leave granted in excess may
pe deducted from lesve which subseguently accrues
to him or her: Provided that, in the event of the
educator resigning or his or her services being
terminated before sufficient leave credit has

‘accrued te him or her for the purpose of such

deduction, that portion granted in excess which
exceeds his or her leave credit on the last day of
his or her service shall be regarded as an
overpayment of salary which shall either Dbe
recovered or written off in terms of the Exchequer
act appliceble in the province concerned.

If an educator employed at a school gives notice of
his or her resignation any leave with pay aiready
granted to him or her shall be withdrawn with
effect from the date of such notification or with
effect from the date it is received and absence
from duty on or after the first or last mentioned
date, as the case may be, shall be treated as
vacation leave without pay.

The provisions of subregulation {6} shall -

{a) apply only to absences during the last 20
days of an esducator’s service; and

w M

() not apply to -
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(i} sick leave;

{ii) special leave granted in terms of
ragulations 54 (1) and 56;

" (4dd) vacation leave granted in terms of
regulation 44(4) and (3); and

(iv) - an educator appointed in a temporary
capacity in terms of section 4(3) (b)
of the Act. who gives lenger than 24
hours notice of resignation.

fa) If the services of an educator employed at
schoocl are terminated for a reason other
than that mentioned in subregulation (7},
leave granted to him or her in respect of a
pericd or periods which would have commenced
on a date after the termination of his cor
her services shall be withdrawn.

{b) The pericd of service of an educator
employed at a school may not be extended in
order to enable him or her to utilise leave
which- tould- have been-granted to him.or her
if he or she was still in the service after
the period in question.

General leave measuras:
Educators employed at officas

In the case of an educator employed at an afiice
any period of leave shall commence on the first day
on which the educator is absent from duty and shall
terminate on the last day of work 1immediately
preceding the day on which such educator resumes
duty.

A day of rest which falls within a period of leave
shall be deemed to form part of such leave and
shall be reckoned as such: Provided that where a
day of rest falls between two different kinds of
leave, and such day or dayswand such leave form 2

ﬁ;,’., A rQ W
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continucus period, any such day or days shall not
be reckoned as leave.

an educator employed at an office who wishes to
resumé duty before the period of leave granted to
him or her in terms of these regulations, has
expired, shall not do sc before he or she has
obtained prior approval from the employer.

If an educator employed at an coffirce is granted
more leave with full or half pay than that for
which he or she gqualifies at that particular stage
in terms of these regulations, and such educator
utilises such excess leave, the leave granted in
e¥cess may be deducted from leave which
subsaquently accrues to him or her: Provided that,
in the event of an educator resigning or his or her
services being terminated before sufficient leave
credit has accrued to him or her for the purpossa of
such deduction, that portion granted in excess
which exceeds his or her leave credit on the last
day of his or her service shall be regarded as an
overpayment of salary which shall either be
recoverad or written off in terms eof the Excheqguer
act applicable -in the province concerned.

Vacation leave:
Fdurators employed at schools

Sunject to subregulation (4}, vacatlon leave may be
granted to an educator employed at a schocl for a
period determined by the employer if such educator
has the necessary leave to his or her credit for
the period concerned: Provided that -

(a) an application for vacation Ileave by an
educator is received by the employer at
least 90 days before the date on which the
vacation leave Commences: Frovided further
that the empleoyer may approve applications
at shorter notice;

=3 a maximum of 180 days or twe consecutive i
schonl terms {whichever is the greate ”andﬁj
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a minimum of 10 copsecutive school days are
granted: Provided that, in exceptional
cases, the employer may approve other
pericds.

(2 & periad of wvacation leave with full pay mey be
converted into vacation leave with half pay on the
basis of two days with half pay for each day with
full pay-

{3} The employer may at any time, on gocd cause shown,
require an educater employed at a school to take
part or all ef the vacation leave credit at his or__
her disposal: Provided that the maximum period of
leave prescribed in subregulation {1){b)}) shall not
be exceeded.

{4) where the services of an educator employed at 2
school terminate and he or she is reappointed after
an interruption of services with his or her leave
oredit restored in terms of regulation 3B(4), no
vacation leave from the restored leave credit shall
be granted within two years after such appointment.

(5} An educater who is .guilty of. abusing . .alcoholic
liguer or drugs, may be granted available vacation
leave with pay with a view to rehabilitation and
further useful utilisation of his or her services
ori. conditien that on completion of treatment
medical certificate and a complete report by the
relevant medical practiticner or institution be
cubmitted to the employer in which a report s
given with regard te his or her co-operation and
progress during treatment as well as a prognosis of
the case.

{6} If an educator referred to in subregulation (5) -

(a) does not have gufficient wvacation leave to his
or her credit to cover the pericds of his or
her absence with a view to his or her
rehabilitation, vacation leave WwWith full pay
may, with due consideration cf the merits and
prognosis of the case, be granted for a full
period of his or her absence: Provided that - Qﬁ
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(i} the overgranting of wvacation leave which
has thus oceurred be deducted from the
future vacation leave accrual; and

(ii) if such an educator resigns or his or her
- gervices are terminated before sufficient
vacation leave has accrued to him or her
for the purpose of such deduactioen, that
portion of the overgrant which exceeds his
or her vacation leave credit on his or her
last day of service, shall he regardad as
an overpayment of salary which shall either
he recovered or written off in terms of the
Exchegquer Act applicable in the province
concerned; and

(b} is regarded as rehabilitated after a period of
twalve months has elapsed since commencement of
his of her treatment if verified as such in a
report by the relevant medical practitioner, or
the institution referred to in subregulation
(5), the employer may approve that the wvacation
jeave utilised for purposes of treatment up to a
maximum eguivalent to his or her anpnual leave
accrual, at that particular stage, again be
placed to his or her eredit on condition that
such a concession is granted once only: Frovided
that if such a certificate or report cannot be
obtained from the above-mentioned parties, the
employer may decide in his or her discretion on
the basis of substantiated evidenze of rehabi-
litation submitted for example by the relevant
pPErSON’s supervisor, minister, medical practi-
tioner or social worker, whether such an edu-
cator can be regarded as rehabilitated.

Vacation leave: Educators
employed at offices

Vacation leave may bDe granted to an educator
employed at an office for a period determined Dby
the employer, provided that such educator has the
necessary leave to his or her credit for the period

: A
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(2) A period of vacation leave with full pay may be
converted into vacation leave with half pay on the
basis of two days with half pay for each day with
full pay.

{3} The employer may at any time recquire an educator
employed at an office to take part or all of the
vacation ‘leave credit at the educator’s dispeosal..

{4) An educator whe is guilty of =busing alcoholice
liquor or drugs, may be granted available vacation
leave with pay with a view to rehabilitation ana—
further useful utilisation of his or her services
on condition that on completion of treatment a
medical certificate and a complete report by the
relevant medical practitioner or institution be
submitted to the employer in which a report 1s
given with regard to his or her co-operation and
progresg during treatment as well as a progneosis of
the case.

{5) If an educator rEferred to in subregulation (4) -

fa) dows not have sufficient vacation - leave to
his or her credit to cover the pericds of
hig or her absence with a view to his or her
rehabilitation, vacatiocn leave with full pa_-
may, with dve consideration of the merit
and .prognosis of the case, be granted for
the full peried of his or her absence:
Provided that -

(i} the overgranting of vacation leave
which has thus occurred be deducted
from the future wvacation leave accrual:
and

{ii) if such an educator rasigns or his or
her sarvices are terminated before
sufficient vacation leave has accrued
to him or her for the purpose of such
deduction, that porticn of the over-
grant which exceeds his or her wvacation
leave credit om his or her last day of
service, shall be regarded as anp)

M s N
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overpayment of salary which shall
either be recovered or written off in
terms of the Exchequer Act applicable
in the province concerned; and

(bl 'is regarded as rehabilitated after a period
of twelve months has elapsed sihce COm-
mencement of his or her treatment if
varified as such in & report by the relevant
medical practitioner, or the instzitution
referred to in subregulation {4), the
employer may approve that the vacation leave
utilised for purposes of treatment up to a
maximum eguivalent to his or her annual
leave acerual, at that particular stage,
again be placed to his eor her credit on
condition that such a concession is granted
once only: Provided that such a certificate
or repert camnnot be obtained from the above-
mentioned parties, the employer may decide
in own discretion on the basis of substan-
tiated evidence cof rehabilitation submitted
for example by the relevant person’s
supervisor, minister, medical practitioner
or social worker, whether such an educator
can be regarded as rehabilitated.

Sick leave: General provisions

e

An application by an educator for sick leave for a
continuous pericd of more than four days shall be
supported by a certificate drom a registerad
medical practitioner or a registered dentist:
Frovided that -

{a) the employer may require that such medical
certificate be submitted in support of any
application for sick leave for a periocd aof
four days or less if he or she is of the
opinioen that circumstances  warrant the
submissicn of such certificate;

(b} if the employer is satisfied that in excep-
tional cases an educator’s absence for

o M /MD?"
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continucus period not exceeding 14 days
during any calendar year and for which a
medical certificate is not submitted is pona
fide owing to illness and if he i= further

. satisfied that there are sufficient reasons
‘for nmot submitting a medical certificate, he
may &t his or her discretion, grant
exemption from the reguirement to submit a
madical certificate;

{c) gick leave granted for an absence of four
days or less and for which a medical certi-
ficate is not submitted may not excesd a.—
total of 10 days during any calendar year;
and

{d) any further absence for which a medical
certificate is not submitted shall be
covered by granting special leave for urgent
‘private affairs in accordance with the
provisions of regulation 43 with regard to
an educator employed &t a school, or
vacation leave in accordance with regulation
44 with regard to an educator employed at an
office.- -

{2) Sick leave shall not be granted to an educator
for - —

{al any .illness, indisposition or injury owing
to misconduct or negligence of the educator
ar his or her failure to take reaspnable
precautions; or

{h) neurasthenia, insomnia, or other similar ill
defined disease or condition of ill-health,
uniess the employer is satisfied that -

(i) such educator is not in a fit state of
health to perform his or her duties;
and

(ii} the condition of such educator is not a
result of misconduct or negligence on
the part of the educator or his or her
failure to take reasonable precautions. W

4 W5



{3}

{4)

(5)

(&)

51 .

Where sick leave is granted to an educatoer, the
date on which such leave is deemed to have
commenced and the date on which it 1is deemed to
have ended shall ba the dates determined by the
employer, who may in determining the period of such
jmave take into consideration the medical require-
ments of the case and the interests of the state
educational institution affected by the granting
thereof.

Notwithstanding anything te the contrary contained
in these regulaticns an educator may. at his or her
written request, be granted vacation leave in lieu
of any portion of sick leave granted with half pay
or without pay: Provided that sick leave with half
pay may be combined with vacation leave with half
pay upon the request of the educater.

{a) In the event of an educator becoming ill
while he or she is on vacation leave, the
period during which he or she was ill may,
subject to the provisions of subregulaticn
(1), be converted into sick leave provided
such e=ducator applies for such concession in
writing within 30 days after resumption of
service.

{I+) vVacation leave without pay may not be
converted inte sick leave.

Notwithstanding the submission of a cartoficatr
referred to in subregulation (1}, the empicyer may,
on the grounds of further medical advice, refusme to
grant sick:leave with pay far any absence Irom duty
to which the certificate relates, and such aksence
chall be deemed, in terms of regulation 4, to be
special leave for urgent private affarrs with
regard teo an  educator employed at a school or
varation leave in accerdance with regulatzon 42
with regard to an educator employed at an office.

Whenever the employer has reasoh to suspect that
the state of health of an educator 1is such that he
or she is unfit to perform his or her dutie=s as an
educator in @ satisfactory manner, the employer may
on a particular date call upon him eor her toc be
examined at the expense of the State, by & medicai
practitioner nominated by the emplover, and
whenever the employer is satisfied that an educatar
is, owing To ili-health ({(including any- meTfal or

ol W st
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physical disability), uwnable to perform his or her
duties as an educator satiefactorily, he may order
such educator to take sick leave for a specific
period.

Sick leave: Educators employed
at schools

5ick leave shall accrue to an educater employed at
2 =chool on the first day of a cycle, and with
effect from that day the full provisions of the.
cycle concerned may be granted te him or he-
subject to the provisions of subregulation {2):
Provided that unused sick leave prescribed for e
particular cycle shall lapse at the end of that
cycle and shall not be carried forward to the next
cycle.
An educator employed at a schecl may be granted
sick leave on account of his or her illmess for 350
days on full pay and 90 days with half pay in the
first eycle in which such educator- renders service,
which number-of days of sick leave shall, after the
completion of each cycle, be increased by three
days with full pay and three days with half pay up
te a maximum of 120 days with full pay and 120 day
with half pay: Frovided that -
(&) such educator may be granted sick leave
without pay for any further period which the
employer may determine;

(b ' where an educatcr retains his or her leave
credit in terms of regulation 38(4) the date
of commencement of his or her ecycle with his
or her previous employer shall be regarded
as the date of commencement of his or her
cycle in terms of this regulation; and

ic) an educator referred toc in paragraph (b)
shall not be granted further sick leave with
pay during the unexpired period of the cycle

in which he or she has thus been appointed
in terms of regulatlon 3B(4) than tﬂ ({hlch
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could have been granted had all his or her
service during such ¢ycle been with his or
her present employer.

Notwithstanding anything to the contrary contained
in subregulation (2) additional sick leave may,

after the completison of nine years of continuous

service and up to and including the end of the
cycle in which the nine-year period expires and in

every three cycles after that, on the recommen-

dation of a registered medical practitioner or &

registered dentist, be granted to an educataor

employed at a school up to a2 maximum of 90 days.
with full pay and 90 days with half pay: Provided

that the additional sick leave with full pay shall

follow immediately upon the sick leave with full

pay referred to in subregulation {(2) -

Bick 1ea¥=: Educators
employed at cffices

Sick leave shall accrue to an educator employed at an
office on the first day of .a cycle, and with effect
from that day the full provisions of the cycle
concerned may be granted te him or her subject to the
provisions of subregulation ({Z2}: Provided that
unused sick leave prescribed for a particular cvele
shall lapse at the end of that cycle and shall not be
carried forward to the mext cycle.

rn educator employed at an cofiice may be granted sick
leave on account of his or her illmess for 120 days
on full pay and 120 days on halfi pay for every

cycle in which such educator has done duty: Provided
that -
a}l such educator may be granted sick leave without

pay for any further periad which the emplover
may determine; '

b where an educator employed at an office retains
his or her leave credit in terms of regulation

39(5) the date of commencement of his or her 2

cycle with his or her previous employgr, shall

a2/ g P)
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be regarded as the date cf commencement of his
or her cycle in terms of the provisions of this
regulation; and

an educator referred to in paragraph (k) shall
not  be granted further sick leave with pay
during the unexpired period of the cycle in
which he has been 50 appointed in teIrms of
regulation- 39{6} than that which c¢ould have
been granted had all his er her service during
such cycle been with his or her present
employer.

{(3) An educater employed at an office who has completed
at legast 10 years of uninterrupted service and who
owing to long standing 111 health has used all the
sick leave with full pay which could be granted to
him or her in terms of subregulation (2) may be
granted additicnal sick leave with full pay egqual to
nis or her-basic sick leave provision with full pay
under the fellowing coenditions:

{al

(b}

{c)

(4}

The additional sick leave with full pay may be
granted for the entire remaining period of
cervice of -the educator, and not per cycle.

If the educator dees not use all the additional
cick leave with full pay within a cycle, b1
balance thereof shall remain to the credit o~
the educator for use in the next or ensuing
cycles.

The additional sick leave with full pay shall be
granted to the educator as soon as he has used
a1l the basic sick leave with full pazy which 1n
terms of subregulation {2) was availakle during
a cycle and before any ordinary sick leave with
half pay is granted to him or her.

when additional sick leave with full pay 1is
granted to an educator it =hall be noted on his
or her leave record that such leave is granted
in terms of the provisions of this subregu-

lation. ) }#ﬁf {%
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Special sick leave

Notwithstanding anything to the contrary contained in
regqulation- 45(1) or 46(1} as the case may be, an
edurator who is absent from duty owing teo an injury
gustained in an accident arising ocut of or in the course
of performing his or her duties, or owing to an illness
contracted in the course of or as a result of performing
his or her duties as an educator may be granted special
sick leave on full pay for the peried during which he or
che cannot perform such duties as a result of incapa-
city, or, if the case falls within the scope of the .
Compensation for Occupational Injuries and Diseases Act,
1993, {(Act No 130 of 1993), he or she may be granted
special sick leave with full pay equal teo the difference
betweenn full pay and the compensation payable to him or
her in terms of that Act: Provided that -

(a) such leave shall not affect ordinary sick leave
which may be granted in any cycle; and

(b) the absence freom duty referred to in this
regulation shall not be attributable to misconduct
or negligence or £failure by the educator toc take
reasonable precautions.

Special leave for study purposes

(1] Special leave may be granted te an educater for an
approved course of study and for a period approved
by the employer, on the basis that for each day of
vacation leave on full pay which an educator uses
for study, one additional day of special leave for
study purposes on full pay, or on the educator’s
written reguest, two additional days special leave
for study purpcoses on half pay may be granted, and
for sach day of vacation leave on half pay which an
educator uses for study purposes, one additional
day of special leave for study purposes on half pay
may be granted.

{2y If special leave for study purpases is granted to
an educator in terms of subregulation- (1], thelr_
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employer may call for periodic progress reporte in
respect of the educator’s studies and such educator
shall enter into an agreement with the employer, in
a form approved by the employer in terms of which
he or she undertakes te serve the employer
immedidtely after completion of the period of
special leave for study purposes for a periocd
(hereinafter referred to as the service period)
equai to =t least the period for which special
leave for study purposes on full pay has been
granted to him or her, or for a service period
equal to half the peried for which special leave

for study purpases on for atud, _pu

the case may be: Provided that if leave withou
pay has been granted teo him or her during his or
her service period, his or her service period shall
be extended by the number of days for which leavs
without pay has been granted to him or her.

Special leave for study purposas shall not be
deducted from the leave credit of the educator. -

Special leava for military training

Special leave for military training may be granted
to an educator on full pay when such educator |
required, in terms of the Defence Act, 1957, or ar
regulation_published thereunder, or in terms of the
Folice aAct, 1858, or any regulation published
thereunder, to underge continuouws or uninterrupted
or interrupted training or so to do service, except
in the case of his or her initial continuous
compulsory naticnal service, in which rcase specizal
leave for military training shall be granted and
his or her salary reduced by an amount determined
by his or her employer from time to time in due
consideration of the circumstances of individual
educators.

The educator shall submit written proof from the
gouth African National Defence Force or the South
african Police Service that he or she is required
te underge training or to do service. Q7 r\
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special leave for military training granted in
terms of subregulation (1) may include any period
actually and necessarily taken up in travelling for
the purpcse for which the leave is granted.

Special leave for military training shall not be
deducted from the leave credit of the educator.

Special leave for examination purposes:
Educators employed at schecls

An educator employed at 2 school may be granted )
gpecial leave for examination purposes with full
pay for each day on which such educator sits as &
candidate for an examination approved for this
purpose by the employer, and 1in additicn one
additiconal day of special leave on full pay may be
granted for each day such educator actually sits
for the exemination, which additional day or days
shall be taken before the last school day on which
he or she writes the examination.

Over and above the special leave for examination
purposes referred to in subregulation (1), the
employer may, once only, grant continuous special
leave for examination pUrposes for & maximum pericc
of 16 school days to an educator employed at a
=chonl who has to sit for an examinatzon ain final
year subjacts towards the completion of & first
degree or diploma approved for this purpose by the
employer.

Special leave for examination Purpases granted 1n
terms of subregulation {1} may include any period
actually and necessarily required for travelling in
connection with such examination.

special leave for examination purposes shall not be
deducted from the leave credit cf an educator
employed at a school.

special leave with full pay may be granted toc an
educator once only in respect of a re-examinaticon
or an end of year examination pertaining to & stud

.
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(2}

(3}

(1]
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course (or part ¢f a study course) which an
educator failed and which he or she has to repsat.

' Special lesave for examination

purpcses: Educators esmployed
at offices

The provisions of regulation 50 with the exceptiocn

of subregulation (2), shall apply mutatis muiandie
to an educator employed at an office.

over and above the special leave for examinatico
purposes contemplated in subregulatien (1), the
employer may, once only, grant continuous special
leave for examination purposes for a maximum periecd
of 16 working days to an educator employed at an
office who has to egit for an examination in final
vear subjects towards the completion of a first
degree or diploma approved for this purpose by the
employer.

Special leave with full pay may be granted te an
educator once only in respect of a re-examination
or an end of year examination pertaining to a study
course {or part of a study course] which an
educator failed and which he or she has to repeat.

Special léave for quarantine purposes

Where the employer in econsultatieon with the medical
practitioner is of the opinion that an educator
suffers from or was exposed to a notifiable medical
condition as contemplated in section 45 of the
Health Act, 1577, the employer may grant special
leave on full pay for guarantine purposes to such
aeducator.

any application for leave referred to in subregu-
laticon (1) shall be accompanied by a certificate
from a registered medical practitioner stating the
period of gquarantine as well as the rjrsons

necessitating such leave. ” ]ﬂ fﬁ?
@JJ ; fﬁﬁ;f
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{3} Leave for guarantine purposes shall not exceed the
period required for removal of the contagion or
infection or disinfection.

{45 Epeciai leave for guarantine purposes shall not be
deducted from the leave credit of the educator.

Special leave for participating
in sporting and cultural events

53. (1) Special 1leave on full pay for participating in
sports and cultural events may be granted with the
approval of the employer without such leave being
deducted from the leave credit of an educator, when
an edufator -

{a) is selecteﬁ.by an amateur sports bhody or a
cultural institution recognised by the
employer for this purpose -

(1] te take part as a competitor, coach
or manager in a sports or cultural
event beyond the borders of the
Republic; or

fix} te represent the country, provinoce
or regiol at arn internatisnal,
o national, provincial or regienal

sports or cultural event within the
Republic: or

fiid] to accompany a group or an indivi-
dual from outside the country who 1=
vigsiting the Republic, as a repre-
sepntative o0f such sports body or
cultural institution; or

{iv} ta attend international conferences
or meetings of international sports
bodies or cultural institutions; or

(b acts as a referee, official, adjudicater or
course leader at & sports or cultural eyent /)

w M



54,

55.

(1)

(2)
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at an internétinnal level within or outside
the Republic; or

(¢) as an individual is selected or invited to

" take part, or on his or her own initiative

takes part in a sports or cultural event at

an international or national level within or
outside the Republic.

Special leave for urgent

private affaire -

With the approval of the employer, special leave
for urgent private affairs may ke granted to an
educater employed at a school to attend te private
affairs. ' :

Special leave for urgent private affairs shall be
on full pay. if the educator has the necessary
vacation leave to his or her credit and shall be

" deducted from such leave credit or shalil he without

pay if the educater no longer has any wvacatlion
leave to his or her credit.

Special leave for confinement

special leave on full pay for confinement {inclu-
ding the adoption of =z child) may be granted to a
female educator on the following basis and shall
not be deducted from the educatorfs leave credit:

{a} A maximum of B4 days (including weekends and
public holidays that fall " within this
period) of special leave on full pay may be
granted for ceonfinement or adoption of a
child, as the case may be.

~
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(b}

{c]

(d}

(e)

{£)

ford

(h}

&1

The educator shall have completed 12 months
of uninterrupted service.

Prior service rendered at institutions men-

- tioned in regulation 39(7)} shall be taken

inte account for the purposes of paragraph
{by if there has been no interruptien in
service.

In the application of paragraph (c), the
previous temporary or permanent service of
an educator who terminated her permanent or
temporary appeintment and has been appointed
without any interruption in service shall be
taken intec account.

The special 1leave referred to in this
requlation may be granted, subject to the
provisions of paragraph (i}  to an educator
for npnot more than two confinements ar
adoptions, as the case may be.

Speciel leave may be taken hefore or after
the confinement, but it shall be uninter-
rupted and continucus with the confinement
in all cases and it may alsc be continuous
with periocds of sick leave or anv ather tvype
of Teave.

subject to the provisions of paragraph (hi,
special leave for continement may not be
converted, in part or as & whole, into any
other type of leave after it has commenced.

sick leave for absences from duty owing to &
miscarriage, a still-birth or the termina-
tion of a pregnancy on medical ‘advice may be
granted in accordance with regulations 44,
45 or 46, as the case may be, before =
period of special leave would have com-

-
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{i) If the miscarriage, still-kirth or termina-
tion of pregnancy referred to in paragraph
(h) occurs after such & period of special
_ leave has commenced, the said special leave
. for the period up to the miscarriage, still-
pirth or termination of pregnancy shall neot
be taken intc account for the purposes of
the. restriction contained in paragraph (e}.

(i) Sick leave may be granted in accardance with
the provisions of regulaticns 44, 45 or 46
as the case may be, for absences from duty™
from the date of the miscarriage, still-
pirth or termination of pregnancy referred
to in paragraph (h)-

{(2) (a) If a female educator does not qualify for
special leave with full pay in accordance
with subregulation $5(1}, her absence from
duty for purposes of her pregnancy and her
confinement must be covered by the granting
of her available vacation leave with full
pay and thereafter vacation leave without

pay.

{b) In the cases referred to in subparagraph {ar
sick leave may, however, be granted during =&
periad of pregnancy, but not in respect of a
period of vacation leave without pay already
granted {see subregulation 44{%}(b)) or
during her absence due to confinement.

{c) gick leave may be granted 1in respect of
absence from duty as & result of =a
miscarriage, still birth or termination of
pregnancy on medical advice.

(3] fal 5 female educator employed at a school may
apply for special leave foer confinement and
such application shall be submitted at least
g0 days prior to the expected date of her

onfinement. ,
Con n ﬂgﬁ%g, /ﬁﬁﬂ \i
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Special lsave for continuity
of service: Educators employed
at schools

Special leave without pay for a maximum of 120 days
may be granted to an educator employed at a school
and who was previously. employed as educator by the
same or ancther employer for the purpose of
retaining the continuity of the educator’s service.

The special leave referred to in subregulation (1)~
shall commence on thé day immediately following the

date on which such educator last received salary

from his or her previous employer and shall expire

on the day preceding the date of assumption of duty

with the present employer in terms of such

appointment. '

The limitation of 120 days referred to in subregu-
lation (1) =shall not apply in cases where the
period concerned extends from the.day'immadiately
following. the lagt day.of & schoeol term to the day
immediately preceding the first day of the school
term after a full school term has elapsed.

Special leave for continuity
of service: Educators employed
at ocifices

Special leave without pay to a maximum cof 120 days
may be granted to an educator employed at an oifice
and who was previously employed as an educatar hy
the same or ancther employer for the purpose of
retaining the continuity of the educator’s service.

The special leave referred to in subregulation (1)
shall commence on the day immediately following the
date on which such educetor last received salary
from his or her previocus employer and shall expire
on the day preceding the date of assumptlun nf)ﬂﬂty
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Special leave. for confinement shall normally
be granted to a female aeducator employed at
a school &8 trom 30 days prior to the
expected date of confinement: Provided that,
with due consideration of the circumstances
at the school concerned and the state of
nealth of the applicant, the enployer may
approve a shorter ar a longer period.

special leave for confinement for a female
educator employed at a school =hall __
terminate 90 days after the date of con-
fipemant: Provided that, with due conside-
ration of the circumstances at the school
concerned and the circumstances of the
applicant, the employer may approve a
shorter. or a longer peried.

If the period of special ieave for confine-

ment granted to &n educator in terms of

subregulation (1) exceads B4 days, vacation
leave on full pay to the extent that the

educator has vacation leave to her credit,

followed by vacation leave without pay., may
pe granted on the written request of the
educator for the period 1n &XCesS of B4

days:.
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with his or her present employer in terms oif such
appointment .

Special leave in extracrdinary
o circumstances

(1) Subject to the provisiouns of section 10{(1) and (2)
of the Act, unauthorised absence by an educator,
notwithstanding any disciplinary measures which may
be taken against him or her, shall be regarded as
special leave in extraordinary circumstances and
such leave shall be without pay unless the employer
in a specific case determines ctherwise.

(2y If, in the opinion of the employer, clrcumstances
justify it, he or she may grant an educator special
leave in extraordinary circumstances for any
purpose or for any period he or she may determine,
and such leave shall be without pay unless the
employer determines otherwise.

{(3) Special leave in extracrdinary circumstances shall
not be deducted from the leave credit of the
educator.

Leave gratuities

-1

: leave gratuity, calculated as sat gitt in regulations
61 and 62, may be paid -

{al tg an educator whose service terminates as a resull
of retirement on pension: Provided that <the
voluntary resignation of an educater appointed in a
temporary <capacity in terms of section 4(3) (b} of
the act on or after attaining the age of 65 years
shall also be regarded as retirement om pension;

{b) to an educator as a result of termination of ser-
vice -

(1) in terms of section 8{1)({a}, (b) and {c) of

the Act; or " . ﬁ){ j}éd)yﬂﬂ

[ .Y
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{i1) if he or =she has besn appointed on a
contract basis, on account of the expiry of
his or her period of service or his or her

. voluntary resignation according to the
provisions of the contract;

to an educator on the termination of the service of
an educator' appointed in a temporary capacity in
terms of section 4(2)(b) of the Act, after having
completed at least five years of uninterrupted
satisfactory serviece, unless special leave for the
sake of continuity of service may be granted; -

to an educator serving in a permanent capacity at
his or her written request, where such educater has
the option of retiring on pension before attaining
the compulsory retirement age and does not retire

before attailning such age; and

when an educator dies, to the following person{s!
nr the estate in the following order of precedence:

(i) The widow or widewer of such educator;

{ii) the fully dependent children, including a
stepchild or a lawfully adopted child, ir
equal shares; .-

{iii} the dependent parent or parents; and

{iv) the estate of the deceased.

Caleculation of the number
of days which may be converted
into a leave gratuity

i leave gratuity shall be payable to an educator
whose service terminates in the circumstances set
out in regulation 59%{a} or (b) or {e}. calculated
against the total number of days of leave he or she
hacs to his or her credit at the termination of his

or her service. - | J;)
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{2) A leave gratuity up to a maximum of 184 days shall
be payable to an educator referred to in regulation
59{c) or (d}. '

(3) Any 1leave credit which remains after a leave
gratuity is paid shall be retained by the educator.

Calculation of the amount of
the leave gratuity

The amount of the leave gratuity payable to an educator
shall be calculated in terms of the number of days of
leave that may be converted into the gratuity and at a
rate egual to the total of the educator’s basic galary
plus any pensionable allowance payable on the date on
which such gratuity is payable.

FPayment of leave gratuity

If an educator has applied for the payment of a lesve
gratuity and such gratuity has been paid to him or her,
he or she shall not be allowed to refund such gratuity
and apply again for one at a later stage.

Payment of allowances during leave

-
L

The payment of an allowance for acting in a2 higher post
or performing duties in a hostel which is not included
in the salary of an educator, may be suspended by the
employer during periods of leave.

(ORGEB0O15b/19950317)
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CHAPTER 4
MEDICAL ASSISTANCE, STATE HOUSING, SUBSISTENCE ALLOWANCE,
OFPICIAL JOURNEYS AND TRANSPORT, BODSE OWNER

ALLOWANCE, SERVICE BONUS, LONG SERVICE
RECOSNITION AND RESETTLEMENT EXFENDITURE

Medical assistance

Emrployer Contribntion

{1} The monthly contribution by the employer in respect
of the subscriptions payable to & medical scheme on a
monthly basis is calculated in accordance with a
basis determined by the Minister and shall be paid teo
the different- medical .schemes of which educators are
members.

{(2) fay In orfsr to gqualify for an employer con-
tribut_.sn, an educator shall provide the
employer with written proof of membership of
the medical scheme o©f which he or she is a
member, as well as of the monthly subscriptions
applicable to him or her.

(b} An educator shall notify the employer of any
changes 'in membership of a medical scheme, as
well as any change in subseriptions.

(r} HNotwithstanding the provisions of paragraphs
fa] and (b), employers may in comsultation with
a medical scheme, make suitable arrangements
regarding the particulars of educateors who are
members of such medical scheme including
subscription of such educators.

{3} & member contribution shall be deducted every month
from an educator’s salary by stop-order and paid to
the medical scheme of which he or she is a member.

{4) {(a) Subject to the provisions of this Chapter, an
employer contribution is payable to the medical

nJ .
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{1)

&9

scheme on every salary pay date: Provided that
if an edurator obtains membershlp of a scheme
that regquires subscriptions to be paid 1in
advance, the educator may make a double payment
of subscripticns in one month in which case the
employer contribution may be doubled.

(b} The payment of the employer contribution shall
be suspended with effect from the date on which
an educator no longer gqualifies for an employer
contribution in terms of this Chapter.

If an educator is absent from duty without pay,
during which subscriptions cannot be deducted from
his or her salary, the employer may on application
by an educator, continue with the payment of the
employer contribution.

Medical assistance to educators who are
gtationed abroad or who are oh official
vigits abroad

The provisions of this regulation shall be -

(a) applicable to an educator, as well as his or
her dspendants, who are stationed abrecad and
who receive medical treatment there or during
visits to the Republic;

{k) mutatis mutandis applicable to the husbana and
children of a married female educator Who
accompany her abroad;

(¢] subject to subregulation (3}, mutatis mutandies
applicable to the dependant children  of
educators stationed abroad who live in the
Republic or who visit their parents abroad;

(d) applicable to an educator who is on an oificial
visit abroad.

fa} An educator staticoned abroad -

oy
/\/M"f;)ﬂ
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(i) may be compensated by the Department of
Foreign Affairs for the difference between
the cost of a medical or related service
abroad in respect of whiech an educator’s

. medical scheme grants benefits and the

" metual benefits paid eut by the medical
scheme concerned in terms of its rules:
provided that the employers‘ contribution
with regard to the services referred to in
subregqulation (B8) shall ke limited to an
amount determined by the Minister;

(ii} and his or her dependants may be compen- —
sated by the employer for subsistence and
travelling expenses necessarily and ine-
vitably incurred in order to acquire spe-
cific medical and related services else-
where than at his or her station: Fro-
vided that the benefit is subject thereto
that a particular service is not available
at the educator’s station or that it is of
an unacceptably low standard; and

fiii) may, notwithstanding the  provisions of
subparagraphs (i) ‘and (ii) be: paid. sub-
sistence and travelling expenses in cases
where the employer is of the opinion that
it would be a less expensive arrangement
to convey such educator to a suitable
place elsewhere than his or her statian
for medical treatment.

{py fi} 1f an educator 1is on an official wisit abroad
and he or she must necessarily and inevitably
make use of medical services there, the

difference between the cost of such treatment
abroad and the cost of =& similar service
charged by a2 supplier of such a service in the
Republic may be refunded to him or her by the
employer.

{ii} The provisions of subparagraph {i} shall
mutatis mutandis be applicable in respect of
the spouse of an educator who accompanies him ¥

or her officially. . 3 J?j
o o )
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{4)

{5)
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ta) In order for -an educator stationed abroad to
gqualify for the benefita in this regulation, he
ar she has to be & member or a dependant of a
member (recognised as such by the medical
schame) of a medical scheme in the Republic
which grants benefits with regard to medical or
related expenses incurred abroad and which 1is
willing to make such payments to the Department
of Foreign Affairs.

(b)Y In the case where an educator 1is secanded to an
institution abroed and he or she as a result
thereof is compelled to cbtain membership of =a
medical scheme to which the employees of the
relevant institution have to becoms members,
the medical assistance, where applicable, must
pe entrenched in the secondment agreament
concerned.

fa} In order for an educator stationed abroad to
qualify for the benefits in this regulation an
amount in accordance with the tariffs as
determined by the employer from time to time,
and subject to subregulastion (5), shall be
deducted from the educator’s salary and paid
into the relevant Provincial Revenue Fund.

(b) The amount referred to in paragraph (a] shall
he payable from the first day of the month
following the month in which the educators
conmerned: leaves the borders of the Republic
umtil the last day of the month in which he. or
she it transferred back te the Republic:
Frovided that this peried shall not be regarded
to be interrupted by periods of absence for
whatever TCeEason: Provided further that the
fhusband and the children of & married female
educator who accompanies her abroed shall ke
taken into account in determining the amount
raeferred to in paragraph (a).

children of a divorced educater stationed abroad whao
are registered as dependants of such educator’s
medical scheme but who are staying with the former
spouse within the Republic, gqualify mutatis mutandi

for the benefits in tkis regulation: Provided Hiat -

ol W
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{a} they on a bona_fide basis stay with the former
spouse and otherwise comply with the require-
ments relating te dependant children referred
te-in the definition of "household";

(b} they are taken intc account in determining the
amount referresd to in subregulation (4} (a};

(e} the amount referred to in subregulation {4) (a)
is paid for the duration of the educator’s stay
abroad:; and

(d) where applicable, the educator beforehand
exercises a choice to 1let such <children
participete in the benefits in this regulation.

The subsistence and travelling expenses referred to
in subregulation (2){a){ii} shall apply in cases
where the neressity of accompaniment contemplated in
paragraphs (a) and {(c) is confirmed on the basis of
a medical certificate -

{a) when a parent accompanies a child who has to
undergo medical treatment;

{b) when a spouse accompanies an educator who has
to undergo medical treatment;

{¢}) when an educator accompanies his or her spouse
who has to undergo medical treatment; and

(d} when the dependant children of an educator or
those of his or her spouse accompany him or her
or his or her spouse who has to undergc medical
treatment: Providad that ne alternative

rrangement could be made for their care at the
educator’s station.

An educator stationed abread experiencing problems
in meeting the financial cbligations resulting from
the acguiring of a medical service that 1is
recognised feor benefit purposes by his or her
medical scheme, may apply to the employer faor
relief-aid in the form of an advancement or the
direct settlement of the medical bill: Pro}fded

A
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that the payment of theé amount of the relief-aid for
which application is made, has been demanded by the
supplier of the service concerped and that it is
taken into account when claims are being processed.

.The empioyer contribution in respect of -

(8)
{a} crown- and bridgework of teeth;
(b =pectacle frames; and
fc) wcontact lenses,
is limited to an ampunt calculated in accordance
with & basis determined by the Minister.

{g) An educator who is transferred abroad, as well as
his or her dependants who will accompany him or her,
shall prior to their departure underge a medical
examination by a registered physician at the cost of
the employer: Provided that the employer may in his=
or her discretion and for reasons acceptable to him
or her, grant exemption from such a medical
examinaticn.

{10} The submissicn, channelling and processing of claims
shall be done in accordance with regulatien 67.

f11) {a) In cases where an educator on an pffaicial wisit

abroad receives medical treatment, the contri-
bution t& be made by the employer towards the
costs of such treatment may be determined after
~onsultation with the medical scheme ol which
the educator is a member.
by Tf an educator referred to in paragraph (a) 1S
nat a member of a medical scheme the costs of a
similar service must be determined by the
employer after consultation with an acknow-
ledged medical scheme.
tc] The provisions contained in subregulation (7},
. {81 and (9) shall mutastis mutandis apply to an
edurator referred to in paragraph (a).
(12) (a)

The Department of Foreign Affairs -~ . wa '
L /{Lnﬂ
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(i} annually provides on its vote for the
expenditure resulting from the granting of
benefits referred to in subregulation
{2)(a) {1} above with regard to all
educators stationed abroad; and

{ii} is, where applicable, responsible for
estahlishing. the basis in accordance
whereof foreign currencies are to be
ponverted to Rand or vice versa.

(b} Individual employers shall provide for the _
following expenses:

{i) Expenses resulting from the medical
treatment of educators on ocifficial visits
abroad.

{ii} -Subsistenée and travelling expenséé
referred to in subregulation (2)(a){ii),
read with subreguiation (8).

{iii) The granting of relief-aid as referred to
in subregulaticon' (7} .-

{(iv) Expenses resulting from medical examina-
tions referred to in subregulation (9}).

Pracedtire for the submiscion,
channelling and processing
of claims abroad

(1} fa) The original bill in respect of medical assis-
tance abroad, shall, under cover of a claim
form of the medical scheme of which the educa-
tor is & member, be submitted to the mission or
foreign office who shall ensure that -

(i} the c¢laim form is filled in correctly;

{ii} the bill is properly specified or that the
type of service is understandable; and Ef%_

B; /Lher;{-



75

{iii}) proof of payment is provided.

(b} The mission or foreign office shall pay the
sum-total of the claim, or such other amount as
determined in accordance with guidelines laid
dowri by the Department of Foreign Affairs in
congultation with other government institutions
who have personnel abroad, to the educator in
local currency.

(] The Department of Foreign Affairs checks and
verifies the claim and sends it to the medical
=cheme of which the official is a member .

£23 {a) The medical scheme determines in terms of 1ts
rules -

fi} the benefits payable 1in respect of =
specific claim and pays it te the
Department of Foreign affairs; and

{ii) the member’s liability in respect of a
service not acknowledged by the scheme for
benefit purposes.

(b} With regard toc the member’s liability referred
to in paragraph (a)(ii) the Department oI
Foreign Aaffairs determines the amount to be
paid from State funds.

{cy The mission or foreign affice shall recover the
member’s liability referred to in paragraph
(a) {ii) from him or her in local currency.

Medical assistance to educators at
retirement or terminatian
of service

67. £33 ta} The provisions contained in this regulation are
applicable to an educatar who retires with
pension or whose service ic terminated and WRo
haz been a member of a medical scheme prior to
his or her retirement or termination of

5EervVice. ) 5o
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(b} In the case of the death of an aducator who has
been a member of 2 medical scheme, including an
educator who passes away pricr to retirement or
termination cf service, the provisions
contained in  this  regulation are also
applicable to the surviving spouse who becomes
a member of the medical scheme in his or her

place: Provided that in 'the case of an
educator who as a result of a customary
‘marriage has more than one spouse, the

continued employer contribution in respect of
such an educator who passes away prior to or
after retirement or termination of service, is ..
limited to an amount not exceeding the employer
contribution for one surviving spouse with or
without dependants, as the case may be.

(2} The extent to which assistance is rendered shall be
as set out in subregulation (3) and will be
calculated omly once in accordance with the position
which applies or had been appliceble in respect of
an educator at retirement or termination of service
or at his or her death, as the case may ba.

(3) {a2) The following educators - or their surviwving
spouses, gualify for assistance in accordance
with the basis as set out in paragraph (b} -

{i} Educatecrs who pass away or retire as =&
result of -

faa) the atteinment of the normai
retirement age referred to in
regulation 15; or

(bb) ill-health which cannot be ascribed
te their own doing.

{i4} Educators who are 60 years or older -

0,7 .
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(aa) whose services are terminated by the
amployer as a result of the abolition
of their posts or recrganisation, or
to promote efficiency, or to econo-
mise?

(bb) who, at their own request, retire
with the approval of the employer
{but not as a result of misconduct or
incapacity}), or as a result ef =a
right to early retirement; or

{ee) whe retire according to a decision by
the employer (but not as a result of
misconduct or incapacity).

{b) Assistance in respect of the perscons referred

to

in paragraph f{al is rendered on the

following basis:

{i})

(11}

In the event of retirement or terminaticn
of service or death prior to 10 June 1994
the rules as applied on the date of
termination of service or death, remain
applicaile.

In the event of retirement or termination
of service or death on or after 10 June
1994 of educators who, at the time of
their retirement or termination of service
or death, are members of a medical scheme
and with -

(aa) at least 15 years service {which may
include previous pericds of serviecel,
the employer contributicn is 4/6 of
membership fees limited to 100% of
the maximum rand amocunt;

(bb) at least 10 years but less than 15
years sService {which may include
previous periods of service, with the
exception wof previous perieds of
service which have already been
acknowledged for: the payment of a

>
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cash  amount), a cash amount is
payable equal to 24 times the monthly
employer contribution to the medical
secname of which the persen is a
member at retirement or termination
of service or death;

(cc) less than 10 years service, & cash
amount is payable egqual to 12 times
the monthly employer contribution to
the medical scheme of which the
person is a member at retirement oY
termination of service or death.

{¢y The following educators, or thelr surviving
spouses, qualify for ascistance in accordance
with the basis as set ocut in paragraph (4):

Fducators who have not yet reached the age of
60 years at retirement or termination of
service and -

{i) whpose serviges are terminated by the
exployer as & result of the abolition of
posts' or - reorganisation or to premote
efficiency or to economise;

{ii) who, at own request, retire with the
approval of the employer ([(but not as a

result of misconduct or incapacity), or
acdéerding to a right to early retirement;
or

(iii)who retire according to a decision by the
employer {but not &as a result of
misconduct or incapacity).

(d) Assistance in respect of the persons referred
to in paragraph (<} is rendered on  the
following basis:

i1 In the event of retirement or termination
of service prior to 10 June 1994 the rules
as applied on the date cf termination of

service, Iemain applicable. ﬁiﬂ 6;;}
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{ii) In the event of retirement or termination
of service  on or after 10 June 1934
educators WHD, at the time of their
retirement or termination of service, are
members of a medical scheme and -

{ma) who are at least 5% years old with at
least 15 vyears service (which may
include previous periods of service),
the =tate contribution is 3/6 of
membership fees, limited to 75% of
the maximum rand emount;

{bh' who are at least 50 years but younger
than 55 years old with at least 13
years service {which may include
previous periods of service), the
state contribution is 2/6 of member-
ship fees, limited to 5S0% of the
maximum rand amount;

{cc) who retire or whose services are
terminated at an age youngar than 50
yvears and who have at least 20 years
service (which may include previous
periods of service) at their dis-
posal, such  educators gualify fer
assistance according to the basis in
subparagraph {ii) at attaining the
age of 50: Provided that they are not

‘- receiving medical assistance an
account of their employmernt by
ancther employer.

State housing

The provisions of this regulation shall not be
applicable to an educator residing in a heostel
attacned to a state educational institution.

An employer may make state housing available te an
eduratar when it is to be utilised as an instrument
in the execution of his or her duties and because
the work specifications of a specific post reguire

ﬂ’-/ A // .l’f.’
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that the incumbent therecf be available on the
terrain where such duties are performed, within and
outside his or her official hours of duty and
educators occupying such posts shall be obliged to

_occupy the housing.

ta} Rent in respect of standard married bousing is=
levied at 4% of the annual basic pensionable
salary of the educator with a maximum as
determined by the Miniater.

(b} Rent in respect of standard single housing is
levied at 1% of the annual basic pensionable
salary of the educator.

{c} Rent in respect of non-standard and wveetstoots
housing shall be 75% of that of standard
housing referred to in paragraph {a) er (b), as
the case may be.

an educator who occupies state housing 1is liable for
any levy, tax on services or other charge in respect
of water, electricity, sanitation services, refuse
removal, etc. which is payable to the local
authority concerned or other institution:. Provided
fhat if it is not paid directly by the educator,
payment must be made to the employer at the

compensating tariffs as determined by the providing _

department with the approval of the Department of
State Expendifture.

ta) The providing department 1s responsible for the
maintenance of state housing, as well as of the
permanent fixtures and the grounds (gardens
excluded) that form part thereof.

(b} The employer who rents housing with the view to
making it available as state housing, is
responsible for the maintenance, ete. of such
housing.

(c} The educater is liable and responsible for -

and neat;

e

(i} keeping the buildings and grounds clﬁﬁn

- ]/M(

)



E1

{ii} maintaining the garden;
(iii) all keys received by him or her;

{iv) the replacement of consumable articles
" such as fluorescent lights, light bulbs,
etc; and

(vl repairing of damage to the housing caused
through his or her own fault.

{6} Should an educator to whom state housing is made
available for occupation, be obliged to vacate such
housing temporarily in order that it may be occupied
by a substitute or to allow for essential repairs or
renocvations -

{a) he or she is exempted from all obligations
imposed wupon _him ar her by this regulation,
until he or she ageain occupies such housing;
and

(b} the measures determined by the Minister apply
mutatis mutandis to him or her, should he or
she at the same time be cbliged to remove his
or her personal possessions from the relevant
housing.

(77 An educator is not exempted from his or her
pbligations in terms of this regulation durang
periods of leave or the performance of cfficial cuty
away from his or her normal place of work.

fB] Showld an educator -
(i) die; ar

(ii) ke discharged in terms of section £(7) (b} or
{c) of the Educators’ Employment Act, 15984,

the educator and/or his or her household may,
whichever is applicable, subject to this regulation,
be permitted to stay in state housing far a period
not exceeding three months following the month of

his or her death or discharge. ?
'ﬁzﬁ{‘kﬂgfnj ?
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only the educator and his or her household are
allowed to occupy state housing and sub-letting may
not take place, unless prior approval has been
granted by the providing department or employer an

conditions determined by the latter.

The employing department may supply furniture for
state housing, in which case the educator shall pay

- the tariffs determined by the employing department

with +the approval of the Department of State
Expenditure.

& department, the 3State or any person in the
employment of & department or the State is mnot
responsikle for any 1oss of or damage to the
personal possessions of an educater in state
housing.

Other housing

other housing than state housing may be provided to

an

educator if in the opinion of the employer

exceptional circumstances exist and it 3is in the
interest of eduncation and in cases where -

(&)

{x)

{

It

)

{d)

an educator who, in the interest of the

employer, stays at a specific headguarters fo
a relatively short period;

private housing is pnot available;

edurators whese posts were not identafied for
the provision of ctate housing, must be
provided with housing at training centres; and

educators are ctationed at a place where, Or in
the vicinity of which, private housing does
exist, but their work is of such a nature that
it must be possible to reach them on short
notice and that they must be able to report as
a unit, as 2 result of which it 1is essential
that they be accommodated at a specific place;f
or near such & place. /“

yt
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(2) f(a) If housing 1is provided in the circumstances set
out in subregulation (1), rent shall be levied
at market related tariffs.

(b) Market related tariffs are rent which apply
generally for the market in the area for com-
parable housing, or, where housing or compa-
rable housing is not available, an? other
acceptable basis which reflects rent tariffs
for the particular area, as whether the housing
is purchased or erected Dy the providing
department or rented by the employer depart-
ment .

t3} The provisions of subregulation {1} shall mutatis
mutandis apply to housing contemplated in
subregulation (2).

Accommodation expenditure

an educator who, with the approval of the employer is oOn
official duty away £from his headgquarters, ghall be
compensated by the employer for the accommodation
expenditure incurred by him or her of necessity during
such a peried in addition to his or her normal
expenditure on the basis determinad by the Minister.

pfficial, journeys and transport

1f it 1s regquired of an educator to perform wofficizl

duties at a centre other thaen his or her headquarters and

ne ar she has of necessity to make use of transport

approved by the employer to travel between his or her
headquarters and such centre he or she may be compensated

in accordance with a tariff determined by the Minister by
the employer for the expenditure involved.

Transport between residence and place of duty

3
/l{\fj I
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72. {1 A head of education may at his or her discretion
authorise an educator to use government transport
between his or her residence and place of duty,
shoulgd axceptional transport problems arise

_regarding the performance of duty at a particular
place of duty and which make it essential that
government transport be provided.

{2) If an educater is transported in terms of
subregulation (1) he or she must pay for such
transport according to the tariffs determined by the
Minister. )

Home Owmeaer Allowance Scheme:
Application and limits of schema

73. (1) In order to participate in the provisions ocf the
Home Owner Allowance Scheme (hereinafter referred to
asz the scheme) either cn the date of application or
at any point of time during the allowance payment

period, an eduta” ~rall comply with all the
provisions of the -ecciations dealing with the
scheme in so far a- :.ch provisiens are applicable

to him or her.

(2) an educator whe wishes to participate in the scheme
shall -

{a) be a “ontributing member of a statutory
instituted pension or provident fund or shall
be under an obligation to contribute to such a
fund upon completion of a qualifying period of
servige;

(b} be employed in a full-time capacity;
tc) in the event of being a full-time educater,
employed in a temporary capacity, be vyounger

than 65 years of age; and

{d} not bDe married to a person who already
participates in the scheme for the Public

Service. PN
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I1f an educator or his or her spouse, in addition to
the dwelling that he or she occupies, owns another
paid-off dwelling or not paid-off dwelling (wherever
located and in spite of the fact that the registered

 mortgage in the case of the other not paid-off

dwelling is smaller or larger than the registered
bond on the dwelling which he or she occupies) which
is registered in his or her or his or her spouse’s
name and in respect of which he or she or his or her
spouse previously for any pericd received an
allowance f{(a subsidy) on the basis described in
these regulations (or on a similar basis) on the
strength of his or her or his or her spouse’s
service in the Public Service, an education depart-
ment, the Department of Posts and Telecommu-
nications, a provincial administration or with a
council, institution or body established by or under
a legal provision, as contemplated in section 15(1)
of the Public Service Act, 1994, he or she gualifies
for & reduced mllowance.

I1f a reduced allowance is payable to an educator in
terms of subregqulation (4) and the other paid-off or
not paid-off dwelling referred to in the said
subregulation is sold, the provisions of regulation

75 are mutatis_mutandis applicable: Provided that
if the other paid-off or not paid-off dwelling is
sold on a leasehold basis it is for this purpose
still regarded as being in the possession of the
educator or h}s or her spouse.

In order to qualify for participation in the scheme
an educator shall own a dwelling -

(a} which is registered in -
(1] his ar her name; o©or

(ii) both his or her and his or her Spouse’s
names; or

{hy which is constructed on -

(i} premises in respect of which the personi{s)
referred to in paragraph {a) has obtained

" Th

(?5
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a right of leasehold under =& statutory
provision; or

{ii} tribal or state land in respect of which
- official ratification of the right to

" pecupy such land, can be produced by the
personi(s) referred to in paragraph (a); or

{c} that was obtained by the person(s} referred to
in paragraph (a) by way of a contract of sele
which will lead to the acquisition of right of
possession a proprietary rights and in respect
of which a registered mortgage was granted to -
him ©or her by an institution referred toc in
subregulation {9), but which cannot as yet be
transferred in the said person(s) nameis).
because -

(i} surveying or town establishment, or the
provigion of sewerage or other services
such as roads, water, electricity, etc.,
are not finalised; or

{ii) the person concerned, if surveying and
town -establishment is finalised, has not
paid the regquired deposit on the purchase
price of the dwelling in full; or

{iii) the final purchase price of the property
has_not yet been finalised and only a
provisional purchase price is known at the
time of signing the suspensive sale
agresment; and

(d) that is =situated within the borders of the
Republic of South Africa.

{7) (a) The dwelling shall be occupied by the educator
and, if applicable alsoc his or her dependants:
Provided that if an educator with dependants
purchases or constructs or already owns a
dwelling elsewhere than at his or  her
headguarters (e.g. the new headquarters to
which he or she is to be transferred or the
place where he or she w1shes to settle after
retirement}, and this dwelllnq is occupied only

/’m
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by his or her dependants, and he or she joins
them peripdically, he or she should be deemed
to comply with this regquirement.

(b)) If, as a result of disaster (hurricane, flood,
earthguake, fire damage, etc.} or intimidation,
an educator is forced teo vacate the dwelling
temporarily the employer may continue with the
payment ©f a hom& owner allowance subject to
the conditions and for the peried which is
deecmed reascnakle.

(o] The home owner allowance may also be paid to an
educator who is officially compelled to occupy
cfficial cduarters: Provided that such educa-
tors”s -

{i) private dwelling must be let, unless the
emplover is of the opinion that acceptable
reasons exist why the dwelling cannot be
let or letting would be impractical due to
individual circumstances;

(ii) dwelling, if it is let, shall be let at a
market-related. tariff unless the employer
is convinced that it is not possible, in
which case 2 lower tariff can be accepted;
and

({:ii) home owner allowance shall be limited to
the-Tallowance payable on the compulsory
ipstaliment minus any rent received i &
particular month.

(8} The dwelling in respsct of which a home owner
zliowance is paid must be situated in the wvicinity
sf the workplace or headquarters of the educator
concerned or must normally have been occupied by the
educator should he or she not be living in offacial

quarters, except in the case of an educator
stationed at & place where ne priwvate housang 1is
svailaple or allowed, the employsr may decide
ptherwise.

(s} There shall be &a registered mortgage (and not a
leasehold contractd on the dwelling in respect aof

0){ %m "



88

which a home owner allowance is paid, which mortgage
was obtained from either -

{a)} the National Housing Board;
iy a lccal autherity;

{(cy a financial institution registered with the
office. for Banks in the South African Reserve
Bank; or

{d) any other body instituted by an Act of
Parliament and which grants loans:

Provided that home Jloans granted by financial
inztitutions created by statute for the development
of inter alia, rural areas, e.d- development trusts
or corperations, shall be deemed to be registered
martgages.

Caleulation of home OWNArs allowance

74. Subject to the pravisions..nf these regulations, the
allowance payable under the scheme is calculated
according to the basis, conditions and limitations
determined by the Minister.

‘‘Racognised loan amount

75, (1) For purposes of the scheme the recognised loan
amount is the total of the whole or part of the
registered mortgage that was used to buy, construct
or to make immovable improvement or alterations
(including structural maintenance) to the adwelling
or to the premises of the dwelling which an educator

aocoupies.

(2) In determining the recognised loan amount which is
used to calculate the allowance -

{a) a particular registered mortgage, or the total
of registered mortgages if’ an educator has more. €

A N
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than one such a loan on his or her dwelling, is
considered the re;cgnised loan amount if it is
used as contemplated in subregulation {1);

(b) the amount of registered mortgages or parts
thereof which were not used for the purposes as
contemplated in subregulation {1y, shall be
deducted frem the registered mortgage, or the
total of registered mortgages if an educator
has more than one such a loan on his or her
dwelling; and

(¢} the recognised loan amount, when applicable,
shall be further reduced with the amount with
which an educator should ke penalised in
accordance with regulation 76.

(3} The amounts of registered mortgages which were not
used for the purposes as contemplated in
subregulation (1) and with which an educstor 1is
penalised in terms of the order of magnitude of the
recognised loan amount which is used to calculate
his or her alleowance, shall not be transferable with
regard to dwellings which he or she may later
purchase or cause to be constructed.

Employment of the proceeds from the sale
of a previously subsidised dwelling

(*y If an educatocr or his or her spouse previously owried
another dwelling (paid-off or not paid-off) whick
was registered im his or her or his or her spouse’s
~ame in respect of which he or she or his ar her
spouse previously for any period received a subhsaidy
{or allpwance on the basis set out in these
regulatiens or a similar basis) on the grounds of
his or her spouse’s service in the Public Service,
an education department, the Department of Posts and
Telecommunications, 2 provincial administratiocn ar
with a council, institution or body established Dv
or under a legal provision and which was sold (feor
this purpose it 1s deamed to be sold on the date on
which the property 1is registered in the name cf the
awner), he or she 1s expected ~{but not obhlige 1 Lo KW
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use an amount egual to the full difference between
the full selling price of the previous dwelling, on
the one hand, and the total sum of the balance of
the mortgage loan (if any) on the date of sale plus
‘his or her =ale costs plus purchasing costs (agent’s
commission, inspection fees, architect’s fees, etc.}
conveyancing costs and transfer fees on the new
property, on the other hand, for the purpose of
purchasing .the. dwelling (or for purchasing the
premises and for the construction of the dwelling)
which he or she occupies: Provided that -

ta} the ‘“other dwelling” referred te in this
subregulation concerns only the last dwelling
in respect of which a home owner allowance
{previcusly housingrsuhsidy] was paid; and

{(bY a dwelling sold on the leasehold basis is not
deemed to have been sold, since it is
registered in the name of the "seller".

{2y If an educator does net use (or did not use} the
said amount fer this purpose, the recognised lcan
amount on the dwelling which is occupied by the
educator (or +the total of the recognised Iloan
amounts in the case of an educator who has
registered more than one mortgage on his or her
dwelling} must be reduced by the said amount for the
purpose of calculating the allowance.

{3) Suhregulatinn:ﬁ21 is applicable in the case of -

(a] an educator who granted the purchaser of his or-
her previcus dwelling an extension for payment
of a part of the purchase price until such time
ac he or she produces proof that the shortfall
has been paid in full eon the registered
mortgage f{(or the ragistered mortgages if more
than one mortgage is registered in respect of
the dwelling); or

(b an educator who is holding back part of the
proceeds for immovable improvement or
alterations to the new home, until such time as
he or she produces preoof that the imprnvemeTts p

’ T
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for which the amount concerned was held back
have been completed.

The amount contemplated im subregulatioen (2) with

‘which &n educator is penalised in respect of a

purticulﬁr dwelling, in terms of the crder of
magnitude of the recognised loan amount which is
used to calculate his or her allowance on such a
dwelling, is not transferable with regard to
dwellings which he or she may purchase or erect
later.

An educator whe sells a previous dwelling under the
circumstances as contemplated in subregulation (1},
but whe fails or refuses to declare how the proceeds
ware spent, shall be completely excluded form
participation in the scheme from the date of the
sale of the previcus dwelling: Provided however
that he or she gualifies again for participation in
the scheme from the-salary pay day of the month 1in
which he or she declares how the proceeds were
spent.

pate with effect from which the
home owners allowance is paid

an educator may be paid an allowance referred to in
regulation 73, on each salary pay davy .

in allowance contemplated in subregulation {7} shaill
be terminated if any of the conditieoms to which the
scheme or such allowance is subject, 1Is not complied
with. '

If an allowance contemplated in subregulation (1] is
suspended in terms of subkregulation (2%, the
allowance may be re-instated with effect from the
date that the educator concerned complies with the
said conditions. :
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Home owners allowante payment period

An allowance referred to in regulation 73 shall be

paid for the duration of the redemption period to

which the registered mortgage in respect of which
the allowance is paid, is subject.

If an educator. -

{(a) on his or her appeintment applies for an
allowance in respect of a dwelling which he or
she purchased or constructed before his or her
appointment:! or

(b) whose allowance in respect of a dwelling was
terminated for any Treascn, later again
qualifies for an allowance in respect of the
game dwelling on the grounds of changes in his
or her circumstances,

hiz or her date of appointment, or the date on which
he or she eagain gqualifies for the allowance
concerned, as the case may be, 1is his or her
allowance periogd commencement date. The educator’s
allowance period expiry dGate is {remains} as
determined in accordance with subregulation (1).

1f an educator has more than one registered morigage
in respect of the dwelling that he or =she ozcup:es,
the allowanc51 payment period with regard to each
such mortgage is as contemplated in subregulations
{1) and (2).

I1f any adjustment of the redemption periocd (exten-
cipn or reductien) te which a registered mortgsage
loan ig subiect, is made, the allowance payment
period shall be adjusted accordingly.

Recognition of further or increased
registered mortgages

Subject to the provisions of regulation 375(1) and
{21, an educator shall come into cansidefatinﬁ fer

al W i
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an increased monthly allowance whenever he or she
negotiates a further or an increased registered
mortgage and utilises the funds thus obtained -

{a) to. bring about any immoveable improvement or
alteration to the dwelling which is occupied by
him or her or to the premises on which it is
situated; or

(b) for the redemption of 2 private loan which was
obtained to purchase or to construct the
dwelling or teo improve or alter it as
contemplated in paragraph (a).

If a further or Aincreased registered mortgage 1is
utilised for immovable improvements or alterations,
it shall be acknowledged for the purpese of
allowances at the earliest from the date on which
the said improvements or alterations were completed:
Provided that the employver may approve that
completed parts of such improvements or alterations
be taken into account for the purpose of allowances.

The fact that the registered mortgage debt of an
educator on his or her dwelling is to be redeemed
within a few months or that the registered mortgage
debt which he or she had on his or her dwelling was
redeemed in full (in other words the mortgage is
cancelled), does not mean that subregulation (1} 1is
not applicable to him or her and such an educator
can still obiain a further registered mortgage 10an
on his or her dwelling and if all the qualifying
requirements are met, be paid an allowance _.n
respect thereof.

Fecognition of advances and reinstitution
of existing registered mortgages

2n educator who obtains an advance or reinstitution
cf existing registered mortgages {i.e, an actiocn
which does not influence the order or magnitude of
his or her existing registered mortgage loan
amount}, even if the funds are uwtilised for recog-

e ¥
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nised purposes, shall not come into consideration
for an increased monthly allowance.

1f an educator obtains an advance or reinstitution
on his or her existing registered mortgage whether

'or not he or she wtilises the funds for the purpeses

as contemplated in requlation 75(1} (a) or {p) and
his or her mortgagee adjusts {lengthens) the
redemption period to which the. existing loan 1is
subject, the allowance pavment period remalns
unaltered.

Allowance payment during official duty
away from headquarters

If an educater and all his or her dependants, as a
result of circumstances beyond his or her control
and arising from his or her official duties are
obliged to vacate the dwelling temporarily, payment
of the allowance mey, Ssubject to subregulation (2},
be continued from the date of such vacating until he
or she and his or her dependants again oCCupy the
dwelling.

The continued payment of the allowance in terms of
subregulation (1) must be reduced with the rent
received for the dwelling (for this purpose the
person must indicate in writing that all steps are
being taken to let the dwelling and he or she must
inform the employer monthly of the rent receaved),
on conditicn that this subregulation does not apply
in respect of the first six months after & person
and all hi= or her dependants have vacated the
dwelling.

subregulations (1Y and ({2) are mutatis mutandis
applicable to a single educator (without depen-
dants) .

aAllowance payment on transfer to a foreign
country or from one headquarter to
another in the Republic

1f an educator who has been transferred as well as
his or her dependants vacate the dwelling in respect
of which he or she 1is recelving an ‘allowance,
payment cf the allowance may be continued,

R
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regardless of whether the dwelling is being leased
or not -

(a} until such time that he or she sells the
. dwelling and for this purpose it is deemed
' to have been sold on the date on which the
property is registered in the name of the

new OWner; or

{b) until such time as he or she qualifies feor
an zllowance in respect of a dwelling at
his or her new headguarters; or

{c) for a periocd of six months, calculated
from the d&ate that his or her transfer
comes into effect, regardless cof whether
he or she and his or her dependants
physically left his or her previous
headquarters before, on or after that
date, '

whichever of the three periods is the shortest,

If the dependants of the transferred educator, or
any of them, continue toc ocCupy the dwelling at his
or her previous headguarters, he or she shall be
deemed sStill to be cemplying with the occupancy
requirement laid down in regulation 73(7) (a) =and
payment of an allowance should be continued to him
or her as long as such dependant continues to live
ir the dwelling and he or she continues to comply
with all the gualifying requirements.

if the dependants of the transferred educator,
~eferred to in subregulation £271. vacate the
dwelling concerned -

.{(a) Dbefore expiry of the relevant (shortest} period

as set out in subregulation (1), the allowance
may s5till be paid to bhim or her for the
remaining part of such period; or
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(b) after expiry of the relevant {shortest) pericd
as sat out in subregulation (1), payment of the
allowance shall be terminated from the date of
such vacating.

(4) Subregulations (1) to (3) shall mutatis mutandis be

(5]

applicable to an educator -

fa) whose services are " made available to =2
neighbouring state under the technical aid
scheme; oOT

(b} who is transferred to another headquarters and

who has to occupy official gquarters there; or

(e} who purchases or constructs a dwelling, but
before payment of a home owner allowance can be
effected, is transferred.

1f & transferred educator after expiry of the peried
during which, in terms of paragraphs (1) to {4}, the
allowance is payable to him or her in respect of the
dwelling at his or her former headquarters,
experiences substantial difficulties to sell such
dwelling, the . employer may authorise continued
payment of the allowance to the educator by applying
the provisiens 1in paragraphs {1) to (4] mutatis
mutandis for a further period as determined by the
employer in respect of the relevant dwelling:
Provided that -

fal the educator experiences Aifficulties outside
his or her centrol to sell the dwelling at his
or her former headquarters at &a Pprace which
covers his or her outstanding mortgage loan:
Provided that if an educator prefers not to
sall his or her dwelling, this provision shall
not be applicable to him or her;

(b) the continued allowance shall be ;alculated as
if the educator is still eoccupying the
dwelling:

{c) the continued allowance be reduced with the
rant received for the dwelling at the former
headquarters and for this “purpose the educator

Lol o
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must indicate in writing that all reascnable
steps have been taken to let the dwelling and
he or she muet inform the employer monthly of
the rent received and the rant so received must
be. merket-related, unless the employer 1is
convinced that rental at a market related
tariff is not possible; and

(d} the continued payment of the allowance 1is
reconsidered every six months.

(6) f{a) An educator serving abroad gqualifies for the
continued payment of the home owner allowance
in respect o©f the dwelling in the Repuklic on
which an allowance was paid at the time of
transfer or secondment.

{b} The amount of the continued allowance 1if
limited tc the allowance payable on the com-
pulsory instalment, minus any rent received in
a particular month.

{c) Payment of the continued allowance takes place
only on submission of proef of rent received con
the dwelling and in cases where the dwelling
cannot be leased for a limited period of time,
educators must indicate their willingness in
writing to let their dwellings: Provided that
the rent obtained must be market-related,
unless the emplover is convinced that rental at
a market-related tariff is not possible.

Allowance paymant on itransfer to or
appointment in education

The provisions of regulation 81(1} to (3} apply mutatis
mutapdis to an educator who is transferred in terms of
section 6 of the Act, or who was in the employ of the
Public Service as contemplated in the Public Service Act,
1994, and is appeinted in Education without any

interruption in service if he or she -

fal changes his or her statien as a result of such
transfer or appointment; . jﬁﬁ

'y
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(Y at the time of - such transfer or appointment
owns a dwelling at his or her previous station
in respect of which he or she received an
allowance from his or her former employer.-

Effect of leave of absence on
allowancas

84. Payment of an allowance under the scheme to an educater
shall be continued during periods of leave of absence of
any nature, whether with or without payment, or pericds
of suspension, in terms of section 14(2) of the Act, on
condition that if -

{a) he or she is absent on leave without payment, the
allowance may be paid to him or her for a particular
month only if he or she provides acceptable proof
that the monthly repeyment on his or her mortgage
which was payable during that month has in fact been
paid; and

(b} he. or she . and_his .or her dependants vacate the
dwelling during such periocd of leave cf absence or
suspension, the dwelling is not leased: Provided
that if the dwelling is leased, payment of the
allowance shall be terminated from the date of such
leava.

Responsibility of participants in scheme

§5. . An educator who applies for an allowance under the schems
or who is in receipt of such allowance, shall -

{a} substantiate his or her application with the
necessary documentary evidence;

(b} during his or her allowance payment period, report
any change which may have an influence on the
registered loan amount or the expiry date of his or
her allowance payment periocd and where applicableii

substantiate it with documentary’ evidence; = j/jﬁ ﬁ;
{ ‘ A7
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make arrangements that his or her menthly
instalments on his or her mortgage is recovered by
stop-order from his or her salary and paid to the
mortgagee; and

deliver a statement frem the mortgagee which
reflects the annual transactions with regard to his
ar her mortgage, on request to his or her employer.

Over- and underpayments of allowances

If the amount of an allowance under the scheme paid
to an educator is found to be incorrect the error
shall be corrected immediately and any amount which
because of such error was -

{a) overpaid shall be recovared from the educator:
Provided that if the amount cannot be recovered
in a single sum, interest shall not be charged
on the monthly outstanding balance; or

{b} wunderpaid, shall be pald to the educator.

{ay TIf discovered that an =zllowancs is paid to an
educator who deoes not gualify for it, or that
an allowance higher than that for which he ar
she gqualifies is paid as a result of the ZIact
that he “or she deliberately provided ingerrect
infarmation or withheld relevant infcrmatzon -

{i) payment of the allowance to him or her
shall be suspended from the first pay date
after it was discovered;

fii) the amount paid or overpaid shall be
recovered frem him or her: Provided that
if such amount casnnot be recovered in a
single sum but by monthly payments,
interest shall be charged on the outstan-
ding balance at the rate determined from
time to time for this purpocse by the
Minister of Finance; and ]n”

" ..dle



E7.

{1

{b}

{a)

100

{iii) he or she shall not come into considera-

tion for an -allowance again.

Any action taken under paragraph (&) shall not
prevent action in accordance with the provi-
sions with regard to misconduct as contained in
the Act.

General measures concerning the
payment of a home owner allowance

1f a dwelling is registered in the names of two
or more persons none of whom are married to
each other, the following shall be applicable
in respect of each person who participates in
the scheme :

(i) If all the persons in whose names the
dwelling is registered are educatoers who
may take part in the scheme, the real loan
amount is- divided in the proportion ta
which the educators concerned obtained
ownership in the = property, thereby to
determine the recognised loan amount of
each educator.

(ii) If not &all of the perscns in who5e names
the dwelling is registered are educstors
who may take part in the scheme, the real
loan amount -

faa) is divided in the propertion to whniech
the persons concerned have OWnEership
in the property, thereby to determine
the recognised loan amount for each
person; or

{(pb) is divided by the numbe: of persons
concerned to determine the lcan
amount for each person,

and whichever recognised loan amount 2i=
the smaller is used for allawanj&s

purposes. ~ P ]
sa M
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[iii) The allowance is paid for the normal
allowance payment period, subject to the
provisions of regulation 77.

(iv)  when the dwelling is sold the gross return
is divided in the propertion as wused in
subparagraphs f{a} (i) or (ii), in order to
determine the gross return and furthermore
the usable net return in each case for
purposes of the application of regulation
7h.

(b} The total of the menthly allowances payable in
the case of educators as contemplated in
paragraph (a) (i), or in the case of educators
and those other persons as contemplated in
paragraph (a){(ii} shall not be more than that
payable if the dwelling wes registered in only
one person’s name.

{2} {a) No &llowance shall be payable to an educator
who occupies a dwelling that is registered in
the name of a company, partnership or trust.

(b} when a dwelling that was registered in the name
of & deceased husband is kept in the last
mentioned estate or in trust and it 25 clear
from the testamentary directions that the widow
who is emploved as an educator will shortly
acguire ‘ownership of the dwelling (for example
as so0n as the estate has been administered)
and she maintains the menthly instalments with
regard to the mortgage of the awelling
concerned -

fi} it shall be deemed that she complies with
the cownership reguirement and an allowance
shall be paid to her if she complies with
all the other requirements; and

(ii) her allowance pericd expiry date 1ig that

date when the registered redemption period
to which the loan is subject will explre

/w
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(3) Loans that de not comply with the provisions of
regulation 73(9} shall not be . acknowledged for
allowance purposes: Provided that if such a loan is
redeemed by an acknowledged mortgage, such mortgage

‘may be- recognised for allowance purposes to the
extent which the private 1loan was used for
recognised purposes as contemplated in regulation
79(1) (a).

(4) Regulation 75 shall mutatis mutandis be applicable
to an educator who divides his or her property on
which an allowance is paid teo him or her, and sells
part of it on the basis that it is expected of an
educator to pay off an amount equal to the
difference between the full purchase price of the
scld part and the total sum cf his or her
divisioning and sale costs, as well as any amcunt
from the said return that is used by him or her for
immovable improvements or alterations to or on the
premises of the dwelling which he or she occupies:
Provided that 1f the said return is neot used
accordingly., the provisions cof regqulation 75(2)
shall be applicable.

(5 (a)l As mortgagees .in general impose interest on
registered mortgages for the period from the
date of registration of the mortgage Joan to
the date before that on which the £irst
obligatory capitel and interest redemption
(instalment) is payable, an educator Who
cnmplies” with the occupancy regquirement as
referred teo in regulation 73(7) during the
perivd that interest 1is imposed, may be payec
an allowance on the interast paid directly by
an educater to his or her mortgagee, in respect
of the trus periocd that interest was imposed cr
30 daye, whichever is the shorter period.

{b) The =allowance that is payable in accordance
with paragraph {a), is calculated as follows:

2 X B = allowance on interast,

R
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A - represents the allowance that is payable
in accordance with regulation 73 in
respect of the recognised loan amount of
the educator concerned; and

B - represents the true number of days
{maximum 30} in respect of which interest
was imposed.

fcy The provision in paragraph {a}l shall only be
applicable to the first or main mortgage loan
on a dwelling, and an allowance is therefore
not payable on the interim interest of a second
or further mortgage locan con the dwelling that
an educator occupies.

1f an educator divorces his or her spouse and as a
result thereof the dwelling in respect of which he
or she or his or her spouse previously for any
period of time received an allowance (or subsidy) en
the basis set out 1in these regulations or ochn Aa
similar basis on the grounds of his or her or his or
her s=pouse‘s service in the Public Service, the
Department of Posts and Telecommunications, a
provincial administration or with a council.,
inetitution or body established by or under a legal
provision as meant in sectien 15(1} of the Fublic
Service Act, 1994 -

{a] is scldisc that the proceeds can be awarded to
his or her spouse or that the proceeds can be
divided between himself or herself and his or
her spouse, his or her case should be dealt
with in terms of the provisions of regulation
7t and for such purpose only 50% of the net
proceeds from the sale pf the dwelling as
contemplated in the said regulation shall be
taken into account if he or she obtains a
further dwelling and applies for an allowance;

(i is granted te his or her spouse {where, for
example, the dwelling is transferred in his or
her spouse‘s name or usufruct 1is granted to her
or him}, his or her case should be dezalt with
in terms of the provisions of regulation 75 as

W
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if he or she had s0ld the dwelling and for such
purpose and in order to determine the net
proceeds a realistic valuation of the dwel-
ling’s market value at the time that it is
awarded to +the spouse must be cbhtained:
provided that only 50% of the net proceeds as
contemplated in the said regulation shall be
taken into account when he or she obtains a
further dwelling and applies for an allowance;
or

is retained by him or her but is encumbered by
further debt by obtaining a higher or further
registered mortgage loan to reimburse his or
her spouse for her or his part 1in the joint
estste, his or her case is to be dealt with in
terms of the provisions of regulation 75 as if
he or she had seld the dwelling and bought
another cne and for such purpose and in order
to determine the net proceeds, a realistic
valuation of the dwelling’s market value at the
time of his or her divorce, must be obtained:
provided that an allowance based on an amount
of not more than 50% of the net proceeds may be
paid on the higher or. further mortgage loan,

Service bonus

A non-pénsionable service bomus is payable 1o
educators in terms of this regulation.

an educator who does not qualify for leave 1is
excluded from the provisions of this regula-
tion.

The date of payment of the service bonus
referred to in subregulation (3) is the date on
which an educator’s salary 1S paid in the month
in which his or her hirthday falls: Provided
that an the case of an educator whose birthday
falls during any of the months of January.
February or March, his or her service bonus i

paid in April. ngfwa
W
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in educator whose services terminate for any
reason with effect from the day following his
or her service bonus pay date, nevartheless
qualifies for the service bonus: Provided that
a service bonus is not payable to an educator
whose services terminate with effect from his
or her service bonus pay date or any earlier
date, for whatever reason, with the exception
of an educator contemplated in subregulation
{5).

The service bonus is calculated as follows:

amount of the service bonus =_ 2 x B -_C x B + D x B
E

365 365 365

where -

A

represents the following service period (in
days and not more than 365 days}, as the case
may be:

* The service pericd of 12 months ending on
the last day of the month that precedes
the month in which the service bonus pay
date for the educator concerned falls; or

* the pericd which elapsed from the date of

the (latest) appointment of the educator
concerned up to the last day of the month
preceding the month in which his or her
service bonus pay date falls, if he or she
had not been employed for the full periecd
of 12 months as mentioned above;

represents the fcllowing amount, namely -

* 53% of the full gross basic salary
texcluding any allowance, irrespective of
whether it is pensionable or not} of the
educator for the month in which his or her
service bonus pay date falls, 1f he or she
is a member of a pension fund or is not
yet a member because he or she has not yet
completed the qualifying service period
for membership; or -

a

)
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his full gross basic salary, a calculation
shall be made according to the following
formula, even if the reduction part of the
formula referred to in subregulation (3) has
the effect that no service bonus is pavable to
the educator:

Z2B% x_A x B = amount,

365

where -

A represents the same as factor A in the
formula in subregulatien (4); and

B represents the full gross basic monthly

salary of the cfficer or employee concer-
ned for the menth in which his or her
service bonus pay date falls.

(1) The amounts calculated according to paragraph
{a) in respect of all educators whose service
bonus pay date falls in the same month sheould
be added together and paid into the Civil
Pension Stabilisation Account.

A pro_rata service bonus 1is payable when -

ta) the services of an educator is terminated Zo-
ane of the reasons referred to 1n subregulation
(6): Prowided that he or she received a servics
bonus an his or her last service bonus pay date
hefore his or her termination of service; or

(b an educator dies.

The reasons for termination of services contemplated
in subregulation {5) (a) are the following:,

fay) Retirement at reaching the voluntary or
optional retirement age.

(b} Discharge of an educator -

(i) on account of continued ill-health without Z
own default; .

]
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(ii) owing to the abolition of his or her post
or reduction in or reprganisation oY
readjustment of departments or offices;

(iii) ~ if, for reasons other than his or her own
anfitness or incapacity, his or her
discharge will promote efficiency or
economy in the department or pffice in
which he or she is employed, or will
otherwise be in the interest of the Public
Service; and

fiv) on account of unfitness for his or her
duties or incapacity to carry them out
efficiently (as opposed to misconduct).

[¢y Termination of the services of an educater on
or after attaining the age of &0 years, for any
reason, including voluntary regignation, but
excluding -

(i) wvoluntary resignation, in order to avoid
discharge on account of misconduct or ill-
health occasioned by own. default:

{ii} discharge on account of misconduct or
unsatisfactory service or ill-health
occasioned by own default;

(iii) absfonding;

(d] Termination of an educator’s services, 1rre-
spective of whether the department terminates
his or her services, or he or she resigns
voluntarily, because his or her spouse is
transferred by the department in which he or
she is employed and there being nc vacant post
available to him or her in any dspartment =&t
his or her spouse‘s new station: Provided
that, should there be a post available for him
or her (in any department) at his or her
spouse’s new station, but he or she refuses to
accept it, no service bonus shall be paid to

him or her. . |
£t
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{71 The pro rata service bonus contemplated in
subregulation {5} is calculated as follows -

amount of pro rata service

bonus - = AXB-_Cx5B <+ DxE

' 365 365 E 365
where -
A represents the period (in days) extending from

the first day of the month in which his or her
last service bonus pay date fell {(or from the
date of appointment in the case of death if the
deceased was not paid a @ service  bonus
previously}, up to his or her last day of

service;

B represents the applicable amount indicated
below -
* g3% of the educator’s full gross basic

salary {excluding any &allowance, irre-
spective of whether it 1is pensionable or
not? in the month that his or her services
terminate if he or she is a member of a
pension fund or not yet a member because
he or she has not vyet completed the
qualifying service period for membership;

or
* an ~educator’s £full gross basic salary
{excluding any allowance, 1rrespecrive

whether it is pensionakle or notl ain the
month that his or her services terminate
if he or she deces not gqualify feor
membership of a pension fund;

C represents the number of days, if any, 1in
respect of which the persocn concerned, during
the appropriate period represented by factor &
above, received no salary as a result of -

* vacation or special leave without szlary
granted to him or her; or ]

i,a.d /hrﬂ
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w unauthorised -absences from service recor-
ded ag vacation leave without pay; or

* his or her having been sugpended from his
. Br her duties without remuneration
" sepording to the Act in terms of which he

or she was appointed; or

* payment of his or her salary having been
entirely suspended on the grounds of an
offence which he or she committed while
carrying out military service; and

D represents the number of working hours, 1f any,
in respect of which the person concerned during
the appropriate pericd represented by factor -y
above, received no salary as a result of
unsuthorised absencas from duty which is
recorded as pro rata vagsation leave without
salary; and :

E represents the minimam number cof working hours
which an educator conoerned mest work per day-

A pro rata service. bonus, calculated in accordance
with the formula in subregulation {7} may be paid to
an educator whose birthday falls in January,
February or March, when his o©or her services
terminate before his or her normal service bonus pay
date in April as a result of his or her voluntary
resignation,”ﬁn condition that such person 15 still
ettployed on the salary pay date of the month 1in
which his or her birthday falls, in cther words if
an educator whose birthday ig in February resigns
with his or her last day of service 31 January., 2
pro_rata service honus may not be paid to him or
her: if such an educater’s services terminate oh O
after his or her normal salary pay date in February.
he or she shall qualify for a pro gata service bonus
on his or her last day of service.

1n respect of each educator to whom in terms of the
provisions in subregulation (5) a pro rata service
ponus is payable based on an amount of $3% of his or
her full gross basic salary, a calculation shall be
made according te the following~formula, even if the

y
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reduction part of the formula contemplated in
subreculation (7} has the effect that no pro ratsa
service bonus is payable to the educater or
emplnyee: '

28% x_& x B = amcunt
365

where -

X represents the same as facter A in the formula
in subregulation (7).

B represents the full gross basic salary of the
educator concerned for the month in which his
or her service bonus pay date falls.

{10) The amounts calculated according to subregulation
(3) in respect of all educators whose prp rata
service bonus pay date falls in the same month
should be added together and paid into the Civil
Pensjion Stabilisation account.

{11) {a) When an educator dies, the pro__rata service
bonus contemplated in subregulation (5) (b} must
be paid in respect of -

{:} marriages in terms of the Marriage Act, 1861 -

!

{aa) to the surviving spouse; oI

. {bb} if there is no surviving spouse, in egual
shares to, or for the benefit of, minor or
major children (including a legally
adopted child) of the decveased, who at the
time of his or her death were fully
dependent on him or her; or

tce) if there is np surviving spouse OT
children, into his or her estate; and

{ii] customary marrizges -

faa) to the surviving spouse or in equal chares
if there are more than on surv1v1ng -11

w4
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(bb) if there is-no surviving spouse, in equal
shares to, or for the benefit of, minor or
major children {including a legally

~ adopted child) of the deceased, who at the
" tima of hkis or her death were fully
dependent on him or her; er

(cc} if +there is neo surviving spouse O
children, into his or her estate.

When an educator’s gervices terminate fer any
reason other than death, and he or she dies
after his or her services have terminated but
before a pro rata service bonus is paid to him
or her, such pro rata service bonus should be
paid into his or her estate, irrespective of
whether or not he or she has left behind a
surviving spouse or fully dspendent children.

The pro rate service bonus which on terminaticn
of services -

(i) is payable to an educator should be used
as a.set-off against any departmental debt
which he or she may have, unless such debt
can be fully recovered by other means, for
example outstanding salary and allowances
or pension moneys, ©or unless subparagraph
(ii) sppiies; or

{ii} is payable tec the surviving spouse oI
fully dependent children or ainto the
estate of the deceased educator, shall not
he used for the purposes mentionsed in
subparagraph {i}.

For purpusest of factor A in the formula in
subregulations (2) and (7} previous uninter-
rupted service 1in a temporary or permanent
capacity, as well as previous service at an
ipnstitution contemplated 1in Public Service
Regulation C5.7, may be acknowledged for ser-
vice bonus purposes, on condition that this
paragraph 15 not applicable to an educatoﬂ if

e
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he or she has received a pro rata service bonus
at the end of any previous service period.

(e} The service bonus i=s not part of saléry ar an
allowance or pensionable and should therefore
not be taken into account -

(a} in the calculation of service or leave
gratuities, additicnal compensation, al-
lowancas or any other service benefit or
compensatory measure which in any way is
based on salary; and

by in the classification of educators accor-
ding to their salaries for purposes of the
granting of any service benefit or com-
pensatery measure, overtime remuneration,
any allowance, rent for cfficial quarters,
etc.

Long service recognition

The authority to approve that an award be made to a&n
edurator for long service recognition rests with the
employer.

awards for long service recognition may., subject to
this regulation, be made to educators appointed in a
permanent capacity.

an emplover may make the following awards Ior long
service recognition:

(a} A& certificate and, 1if the educator so wishes,
the discounting of “a maximum of 110 days
available wvarcation leave in cash after he or
=he has rendered 20 vyears of continucus and
consistently satisfactory and devoted service.

(b} A certificate and a wrist-watch and, if the
educator so wishes, the discounting of a
maximum of 1% days available vacaticn leave iﬁ
cash after he or she has rendered 30 years



cantinuous and consistently satisfactory and
devoted service.

{4) (a} For ©purpvses of the service requirement
cohtemplated in subregulation (3), service in
the Public Service contemplated in section B of
the Public Service Act, 19584, may  be
acknowledged, as well as the fellowing service
on condition that there is no break in service
during the transfer or appointment of the
person concerned:

(1] in terms of = former provincial ordinance;
{ii) rendered in terms of the -

- Frecious Stones Act, 1964 {Act 73 of

1964} ;

- Water Act, 1956 {Act 54 of 1858);
and

- Development Trust and Land Act, 19236

[Act No 18 of 193&8);

(iii) rendered in terms of any law as an
educator; .

(iv) at a statutory institution in those cases
where a function and the personnel there-
with were transferred from the Public
Service and the same personnel, with a
"retransferring” of such functien to the
Public Service, is appeointed again in the
Public Service.

(o) An educator to whom & wrist-wateh may be
granted, may make a choice regarding the wrist-
watch he or she wants and such choace is
1imited to the make and the model fand the
distributors thereof).

(¢} If an educator elects te diseount the available
vacation leave referred to in subregulation
{3), the actual applicable salary notch of the
educator concerned as on the date of
qualification for the award shall be used to r
caleulate the amount to be paid to him-or her ﬁagﬂ
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(d) If a plind educator qualifies for the award of
a wrist-watch, he or she may be permitted to
purchase a braille wrist-watch of his or her
choice from the South African National Council
for the Blind: Provided that the cost inval-
ved, which can be arranged by maans of an
advance to the educator concerned, is limited
to the maximum amount of the usual wrist-watch
which could be awarded teo him or her in terms
of paragraph (b).

(e} wWrist-watches mey be awarded posthumously
subject to the award being made to the survi-
ving spouss only and the educator having
already gualified for the award before his or
her death.

Resettlement expenditure

ap. (1) Upon the transfer, appointment or termination of
service of an educater in terms of the Act or of his
or her death, such an educator or his or her estate,
whichever is applicable, shall be compensated by the
employer for the reasonable resettlement expenditure
actually and necessarily inourred as a result
thereof within the framework of the provisicns of
this regulation and taking intc account the
following meagures and guidelines:

fa} The head of education, within the context of

the provisions, determine policy regarding
aspects such as maximum periods of
compensation, limits of expenditure,

restrictions in respect of the quantity and
kind of personal effects, the number and brand
of moteor vehicles, classes of travel, means of
transport, costs of property transfer and any
sther possible item of expenditure’ or facet aof
transfer costs which may come toc the fore.

(b} In considering the implications in terms of
costs, it must be seen to that effective '4
competition takes place .where services | are (\
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rendered for the purpose of resettling an
educator or employee and that all ava-rlable
alternatives are taken into consideration to
ensure that the most suitable option is
exarcised under the circumstanges.

(c) The status of the educator being resettled in
terms of his or her rank and taking into
account the ©particular circumstances and
underlying reascns.

(d) The principle of fairness and reasonableness by
the employer in the application of the relevant
ma&asures.

(e} The delegation of any of the powers vested in
the Minister in terms of the provisions of this
regulation, must be done taking into account
the provisions of the Exchequer Act, 197% (ARct
No 66 of 1975).

{2) The following expenses shall be payable to an
educator on transfer:

(a) The accommodation  and traosport expenditure of
an educator and a member of his or her household
arieing from a visit beforehand to the new
headquarters.

(b} The accommodaticn and transport expenditure cf
an educater and his or her household arising
from the transfer to the new headguarters
including the transport of personal effects from
packing to the eventual unpacking thereof at
permanent accommodation as well as the all-
inclusive insurance cover thereof.

{c) The eoxpense of storage of perscnal effects as
well as the all-inclusive insurance therecof.

td} The expense cof interim accommodation at the old
or new headguarters.

l

(e] The expense of customs duty, or other levies or ﬁ!
fees arising from the transpert of private motor ™,

S

vehicles across internmational horders. \
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(£f) The transfer expense arising from the purchase

(g}

(h)

of a dwelling or =a building site and the
erection of & building thereon which SXpEnSaes
shall include the costs of conveyance of the
property, mortgage costs, expenses arising from
the drafting of a contract and inspectiocn fees:
Provided that when transfer expenses are
jncinded in & mortgage lcan, payment shall not
be made to the educator parscnally, hut directly
to his or her mortgage loan account.

2 single amcount as determined by the head of
education for each child attending schoocl as
assistance towards the expenditure of sechool

books, uniforms, sport outfits and other
requirements: Provided that the amount shall be
effective from a date determined by the

Minister and shall be revised quarterly on 1
January, 1 April, 1 July and 1 October,
respectively, on the grounds of price increases
as reflected in the Central Statistical
Service’s Consumer Price Index for Clothing and
footwaar for the first month of the previcus
gquarter, rounded-off for the nearest higher full
Rand.

% s=ingle amount to meet incidental expenses
arising from resettlement, other than those for
which specific provision i= made 1in  this
regulaticn on the following basis:

(1} If furnished accommodation is occupied
permanently an amount equal to 35% of an
educator’s basic monthly pensicnabie
salary as on the date of resettlement.

{ii} If unfurnished accommodation is occupied
permanently an amount egual to 530% of a
sangle educator‘s basic monthly pensiona-
ble salary as at the date of resettlement,
or an mount equal to the basic monthly
pensionable salary of an educater with
dependents as on the date of resettlemen

4 J P

f.‘i)
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(iid} An amcunt equal to 35% of the menthly norm
station allowance in the local monetary
unit as on the date of rasettlemant in the
case of an educator who is transferred to
a foreign country:

Provided that if the amount referred teo in
subparagraph (i) or (ii) is less than an amount
caleculated in accordance with the applicable
percentage referred to in the said paragraphs
and based on the monthly pensionable salary
equal to the minimum noteh for the standard
salary scale of a Senior Provisioning Admini-
ctration Officer in the Public Service, the
applicable amount hased on the last mentioned
hasis must be paid: Frovided further that the
amount referred toc in gubparagraphs (i) and {ii}
chall not exceed an amount based on the basic
monthly pensionable salary of a Directer:
Education;

{i) The home owner allowance in respect of =2
dwelling at the previous headquarters may be
continued with if the Member of the Executive
Council so determine.

{71 The travelling expenses inpurred by an educa-
tor’s school attending children who remain at
the old headguarters for a period not exceeding
a school Yyear: Provided that such expenditure
shall be limited to the most economical means of
travel to and from the new headgquarters at the
beginning and end of school helidays and at the
end of the school year.

(3} (a) The travelling as wall as transport expenses.
insurance costs and storage costs for not longer
than one month, of the persenal effects of a
candidate and his or hser household who, on
appointment in terms of the Act, necessarily has
to relocate may De compensated on the same basis
as that provided for in subregulation (2).

{L)Y EBersons referred teo in paragraph {(a} shall be
bound contractually in writing te be

ST W
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service of the employer concerned for a peried
of not less than 12 months.

The accommodation and transport expenditure of an

_educator and his household who iz expected to do

parliamentary duty, at the beginning and end cof a
parliamentary session as well as the conveyance to
and from Cape Town of essential perscnal effects and
the all-inclusive insurance cover thereof may be
compensated on the basis determined by the Minister.

(a) The expenses provided for in subregulation
{2y (b)Y {ey {d) and (e}, arising from moving from
an existing place of residence to a place where
an educator (excluding an educator who was
recruited abroad} and his or her househcld
wishes to settle in the Repubklic on termination
of sarvice, may be paid mutatis mytapdis to
such educator, or his or her household in the
case of his or her death on the basis,
conditions and reguirements which the employer
may determine.

{b} The expenses provided for in subregulation
({2} {b) may be paid tig mut is on
taermination of service to an educator who was
recruited abroad or his or her househeold in the
caze of his or her death, from his or her
existing place of residence back to the place
where initially recruited.

1f an educator dies whilst on official duty away

from his or her headguarters or whilst stat:oned

abroad, including & member of his or her family who
accompanies him or her officially, expense§ arising
therefrom (excluding funeral costs), shall be paid.
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Repeal of regulations and savinge

gi. (1) Subject to the provisions of subregulatien (2) the
Regqulations listed in Annexure B are hereby repealed.

(2) Anything done or deemed to have been done in terms of
the provisions of the Regulations repealed by
subrequlation (1) and which may or shall be done in
terms of these Regulaticns, shall be deemed to have
bmen done in terms of the corresponding provision of
these Regulations.

ARKNEXURE B

1. Regqulations promulgated under the Education Affairs Act
(House of Assembly), 1988 (Act No 70 of 198B) as
contained in:

|IGuvernnnnt Notice No Dated Extent of repeal
R.693 30 March 1990 The whole
R.250 24 Januve=ty 1982 The whole

||R-9?2 3 Apedl 103 The whpi.e
R.1871 - o 10 Faly 1QE£ The wﬁ;;e
R.2253 26 Hcveﬁher 1692 The whole |
R.695 30 Merch 1990 The whale | —
R.Z92 __24 January 19852 The whole
R.1872 10 July 1882 The whole
R.3356 24 December 1892 The whcole
R.2255 26 November 1952 The whole

2. Fegulations promulgated under the Indians Education Act,
1965 {Act No 61 of 1363} as contained in:

R
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3.
Act,

Government Notice No Dated Extent of repeal
R.12BE 26 August 1966 The whole
R.911 30 May 1974 The whole
R.2260 22 October 19B2 The whole
F.1563 5 July 19§1 The whole
R.2501 25 October 1291 The whole
F.2584 11 Sept 1932 The whole

Government Notice No

e

Regulations promulgated under the EBEducation and Training

1879 (Act No 90 of 197%8) as contained in:

Dated Extent of repeal '
E.108%9 2 July 1993 The whole
R.493 18 March 1594 The whole H
e e ————
4, Requlations promulgated wunder the Coloured Persons

Education Act, 1963 {Act Ho 47 of 1963} as contained in:

_Governmaﬁ:_ﬁatzgz-ﬂu __Eﬁtéa__ E;te;;_hf rap;;1

| R. 1828 27 Hovember 1963 Chapter B !
BR.675 11 April 18975 The whole

R.675 ' 5 aApril 1984 The whole

E.7 3 January 1986 The whole j
R.1611 12 July 1997 The whole

FE.3178 20 November 1852 Regulations 2,

4 and 5

| R.350 £ March 1983 The whole

R.B2E 14 May 1552 The whole

|
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e

5. Regulations promulgated under the Technical Celleges Act,
1987 (Act Ho 104 of 19B1} as contained in: '

Extent of repsal “

“Gnvernmant Notice No patad

1953
it relates

R_9{1 26 april 1981 The whele
I R.1873 10 July 1592 The wvheole
R.2257

26 FNovember 15993 The whole “

6. Regulations promulgated under the Education
(Oordinance No 29 of 1953)

trdinance,

{Transvaal) in so far as

to conditions of service of educators at

colleges of education and as contained in:

]Administrntor's Notice Ko =T$
1053 23 pecembsar 1953
211 16 March 1340 |
!' 219 28 March 1962 |
504 £ September 1262
888 2 December 1964
| 214 23 Mar~n 1566
508 19 July 1967
624 19 July 1967
| 625 19 July 1967
G962 — 1§ September 1968
348 2_ﬁpril 196%¢
57 25 June 1869
|i1D28 17 Septenber 156%
470 29 April 1570
1355 78 November 1270
46¢ 14 mpril 18"
135, 9 August 1972
’|2154 & Decgpber 1972 l

I

-~
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ﬁ;ﬂ;ﬂ:ﬂﬁ
b ) 3 Januery 1272

| 534 . 3 April 1974
1054 . 2% August 1976
430 - 20 April 1977 ]

625 20 June 1979

“Gnvernment Kotice No Dated H
|&n.1577 10 July 1992 u

7. Regulations promulgated under the EFducation Ordinance,
1680 (Ordinance HNo 12 of 1GR0) {Orange Free BS5tate) as
caontained in:

i

—ﬁﬂ:.:::—:__

Administrator's Dated Extent of repeal
Notice No

310 18 November 1981| Chapter 9, in so far
as it relates to
conditions of service
of edurcators at
colleges of education ¢

& 4 January 1%EB5 In so far as it relates
to conditions of
sarvice of educators

at colleges of educa-

' tion

— — — e

r- _ ==
| Govermment Dated Extent of repeail
. Notice HNo

F
g

R.15%3 5 June 1932 In so far as 1t relates
tp conditions of :
service of educators
at colleges of educa-
tion

| r.1876 10 July 1952 ° In 5o far as it relates

to conditions of l
gervice of educators
at colleges of educa-

tion

— ——m—

5. Regulations promalgated under the Watal Education
ardinance, 1969 (Ordinance N& 46 of 196%) (Hatal} in so
far as it relates to conditions of service of educators

at colleges of education and &s contained in: ;ﬁg
A

5



Provincial Hotice Ho

124

" Dated ' | "

328 6 July 1972 "
636 7 December 1572 i
24 1875
1‘3?? 26 June 1875
|\504 1975 [
|739 18 December 1375
340 1977 “
513 1981 u
292 B August 19BS 1

Government NHotice Ho

Dated

E.1512

5 June 1992

1‘R.1875 10 July 1982

9. Requlaticns promulgated under the Education Ordinance,
1956 {Ordinance No 20 of 1956) (Cape) in so far as it
relates to conditions of service of educators at colleges
of education and as contained in:

Gavernment Notice Ho

=_=$_=*‘=__

Dated

JR.15‘l‘l L June 1592
RE.1874 10 July 1952
{DBREO15C)




